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‘̊~ 13-3-2024

Agenda:

1) Condolence message.
2) Secretary's report.
3) To approve the proposed budget for the financial year 2024-25.
4) Continuation of PA and Mediclaim insurance Policies.
5) To approve Amendments made to DRBF Scheme
6) Continuation of School RD.
7) Continuation of Education merit scholarships.
8) Actions on defaulters.
9) Other points if any with the permission of the President.

mC…+&Ü :

1 dü+‘ê|ü rsêàq+.

2 ø±s¡́ <ä]Ù ìy˚~ø£.

3 2024-25 Ä]úø£ dü+e‘·‡s¡|ü⁄ Á|ü‹bÕ~‘· ã&Ó®{ŸqT ÄyÓ÷~+#·T≥.

4 Á|üe÷<ä, Äs√>∑́  ;Ûe÷ |ü<∏äø±\T ø=qkÕ–+#·T≥.

5 &çÄsY_m|òt |ü<∏äø±ìøÏ #˚j·TT dües¡D\T ÄyÓ÷~+#·T≥.

6 dü÷ÿ Ÿ̋ ÄsY.&ç\qT ø=qkÕ–+#·T≥.

7  $<ë´ Áb˛‘ê‡Vü≤ø£ ãVüQeT‘·T\qT ø=qkÕ–+#·T≥.

8 ãø±sTT<ës¡T\ ô|’ #·s¡́ \T.

9 n<Ûä́ ≈£åîì nqTeT‹‘√ Ç‘·s¡eTT\T.

2023-24 Second Bi-Annual
Representative  General Body



ÄVü‰«q+

2023-24 Ä]úø£ dü+e‘·‡s¡+˝À >∑&ç∫q 11

HÓ\\ ø±s¡́ ø£̋ ≤bÕ\qT |ü]o*+∫, 2024-25 Ä]úø£

dü+e‘·‡s¡|ü⁄ Á|ü‹bÕ~‘· ã&Ó®{ŸqT ÄyÓ÷~+#·T≥≈£î,

sêuÀj̊T ø±\+˝À kıôd’{Ï n_Ûe�~ΔøÏ rdüTø√yê*‡q

#·s¡´\ô|’ #·]Ã+#·T≥≈£î ‘˚~ 28-03-2024q

>∑Ts¡Tyês¡+ »s¡T>∑T eTVü‰»qdüuÛÑ≈£î Á|ü‹ì<ÛäT\T n+<äs¡÷

Vü‰»¬s’ düuÛÑqT »j·TÁ|ü<ä+ #̊j·÷\ì ø√s¡T#·THêïeTT.

mC…+&Ü 1 : dü+‘ê|ü rsêàq+: ‘̊~.27-09-2023

qT+&ç H̊{Ï es¡≈£î eTs¡DÏ+∫q düuÛÑT´\+<ä]øÏ eTVü‰»q

düuÛÑ dü+‘ê|ü+ ‘Ó*j·TCÒdüTÔ+~. yê] ≈£î≥T+ã düuÛÑT´\≈£î

Á|ü>±&ÛÉ kÕqTuÛÑ÷‹ì ‘Ó*j·TCÒdüTÔ+~.

mC…+&Ü 2 : ø±s¡́ <ä]Ù ìẙ~ø£ : Ä]úø£ ø±s¡́ ø£̋ ≤bÕ\T :

>∑‘· eTVü‰»q düuÛÑ qT+&ç ‘̊~. 12-03-2024 es¡≈£î

düuÛÑT´\≈£î s¡÷. 48,53,81,495/-\T ãTTD≤\T>±

n+~+#êeTT. á Ä]Δø£ dü+e‘·‡s¡+˝À yÓTT‘·Ô+ s¡÷.

90,21,39,471/-\T eTq dü«+‘· ì<ÛäT\ qT+&ç

ãTTD≤\T>± Ç#êÃeTT. Bì‘√ eTq kıôd’{Ï düuÛÑT´\≈£î

Ç∫Ãq ãTTD≤\T yÓTT‘·Ô+ 226,76,71,557/-

s¡÷bÕj·T\≈£î #̊s¡T≈£îHêïsTT.  á eT<Ûä́ ø±\+˝À  düuÛÑT´\T

‘·eT |òæ¬ø‡&é &çbÕõ≥T¢ s¡÷.17,77,46,017/- $‘YÁ&Ü

#̊düT≈£îHêïs¡T. |òæ¬ø‡&é &çbÕõ≥T¢>± á eT<Ûä́ ø±\+˝À s¡÷.

22,66,45,165/-\T rdüTø√e&É+ e\q eTq |òæ¬ø‡&é

&çbÕõ≥T¢ s¡÷. 117,68,77,504/-\≈£î #̊s¡T≈£îHêïsTT.

&çÄsY_m|òt ( ( ( ( (DRBF))))) : eTs¡DÏ+∫q eTq kıôd’{Ï düuÛÑT´ì

≈£î≥T+ã düuÛÑT´\≈£î düVü‰j·T+ n+~+#ê\H̊ ñ<̊›X̄+‘√

|ü<∏äø£+ s¡÷bı+~+~. n˝≤π> m|üŒ{Ïø£|ü⁄Œ&ÉT eTs¡D≤\

πs≥TqT n+#·Hê y˚dü÷Ô ì<ÛäT\T \uÛÑ́ ‘·qT <ä�wæº̋ À

ñ+#·Tø=ì á |ü<∏äø±ìøÏ dües¡D\T #̊düT≈£î+≥THêïeTT.

dæ◊{Ïj·TT <ëì $TÁ‘·T\T u≤<Ûä́ ‘·\T #̊|ü{Ïºq Hê{ÏøÏ

s¡÷.62,622/- &çÄsY_m|òt ì<ÛäT\T ñ+&̊$.

H̊&ÉT Ä ì<ÛäT\T 42.52 ø√≥¢ s¡÷bÕj·T\T

ñHêïsTT. 1990 Hê{ÏøÏ |ü<äM $s¡eTD #̊dæq Ò̋<ë

#·ìb˛sTTq düuÛÑT´\≈£î ¬s+&ÉT s¡÷bÕj·T\T #=|ü⁄Œq

INVITATION
All the member delegates of the

Society are cordially invited to the
Representative General body Scheduled
to be held on 28-03-2024 to review the last
11 months’ performance of the Society and
to accept the proposed budget for the year
2024-25 and other proposals. All the
delegates are requested to attend and
make success the general body.
AGENDA 1: CONDOLENCE MESSAGE :
We pay respectful homage to all the
members who were expired between
27-09-2023 to till date. We Express our
deep Sorrow and Sympathy to the
bereaved families.
AGENDA 2: SECRETARY’S REPORT
a) Financial Position: From the last
General body to 12-3-2024 we have
Disbursed the loans of Rs 48,53,81,495/
-. During this financial year, we have
disbursed a total loan of Rs.90,21,39,471/
- from our funds and the total amount of
loan issued to members is
Rs.226,76,71,557/-. In this period,
members withdrew their fixed deposits of
Rs 17,77,46,017/-. At the same time, we
have collected an amount of
Rs.22,66,45,165/-. Now the total fixed
deposits with Society as of today is
Rs.117,68,77,504/-.
DRBF: The scheme is introduced to
assist the family members of a deceased
member of our society.  Also, we are
making amendments to this scheme
keeping in view the availability of funds
by estimating the mortality rate. At the
time CITU and its allies took over, an
amount of Rs.62,622/- was there for in
DRBF funds.

Today those funds are increased
to Rs. 42.52 Cr. In the 1990s, an amount
of   Rs.2/- was collected from each
member on a particular month and paid
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edü÷\T #̊dæ Ä HÓ\˝À m+‘· edü÷\T nsTT‘̊ n+‘̊

Ç#̊Ãyês¡T. ̌ ø£ dæús¡yÓTÆq |ü<∏äø£eTT Äs√E ̋ Ò<äT. 1992

dü+e‘·‡s¡+˝À HÓ\øÏ Á|ü‹ düuÛÑT´&ÉT |ü~ s¡÷bÕj·T\T

#Ó*¢+#˚ |ü<äΔ‘·T˝À¢ |ü<Ûäø£+ s¡÷|üø£\Œq #˚XÊs¡T.

#·ìb˛sTTq düuÛÑT´\≈£î 10,000 s¡÷bÕj·T\T Ç#̊Ãyês¡T.

2008 dü+e‘·‡s¡+˝À  HÓ\yêØ s¡TdüTeTTqT 150 qT+&ç

250 s¡÷bÕj·T\≈£î ô|+∫ #·ìb˛sTTq düuÛÑT´\ ≈£î≥T+ã

düuÛÑT´\≈£î 1,20,000 s¡÷bÕj·T\T yÓTT<ä{À¢ Ç#̊Ãyês¡T.

düuÛÑT´&ÉT #Ó*¢+#˚ HÓ\yêØ s¡TdüTeTT s¡÷.250\TqT

m≥Te+{Ï e÷s¡TŒ #̊j·T≈£î+&ÜH̊ düVü‰j·T+ yÓTT‘·Ô+ 2

\ø£å\ s¡÷bÕj·T\qT Á|üdüTÔ‘·+ ÇdüTÔHêïeTT. eTs¡D

düVü‰j·÷ìï ô|+#̊ neø±XÊ\T |ü]o*+#·eTì eTT>∑TZs¡T

düuÛÑT´\‘√  ø£$T{°ì ẙXÊeTT.  Ä ø£$T{Ï #̊dæq dü÷#·q\

ẙTs¡≈£î,  Á|üdüTÔ‘·+ #Ó*¢düTÔqï HÓ\yêØ s¡TdüTeTTqT 250

s¡÷bÕj·T\qT ô|+#·≈£î+&ÜH˚, eTs¡D düVü‰j·÷ìï

3,00,000 (eT÷&ÉT \ø£å\T) s¡÷bÕj·T\≈£î  ô|+#ê\ì

bÕ\ø£es¡Z+ ìs¡ísTT+∫+~.

kıôd’{Ï |ü]~Û̋ À eTs¡D≤\ dü+K´  ‘·>∑Z&É+‘√

Á|”$Tj·T+ ô|+#·≈£î+&ÜH˚ eTs¡D düVü‰j·T ì~Ûì

ô|+#·Tø√> ∑\T> ∑ T‘ · THêïeTT. á |ü< ∏ äø £+

ÁbÕs¡+_Û+∫q|ü⁄Œ&ÉT ]f…ÆsY nsTTq düuÛÑT´\≈£î yês¡T

#Ó*¢+∫q s¡TdüTeTT˝À πøe\+ 50 XÊ‘·+ e÷Á‘·ẙT

#Ó*¢+#̊yês¡T. Ç|ü⁄Œ&ÉT düuÛÑT´&ÉT #Ó*¢+∫q s¡TdüTeTT\T

yÓTT‘·Ô+‘√ bÕ≥T |òæ¬ø‡&é &çbÕõ{Ÿ MT<ä #Ó*¢düTÔqï e&û¶̋ À

dü>∑eTT #Ó*¢düTÔHêïeTT. á |ü<∏äø£+˝À n+‘·sê“¤>∑+>±

ñqï s¡TDe÷|ò” |ü<∏äø±ìï ø=qkÕ–dü÷ÔH̊, ø£$T{Ï dü÷#·q

ẙTs¡≈£î eTs¡D düVü‰j·T |ü<∏äø±ìï Ç+<äT˝À n+‘·sê“¤>∑+

#̊düTÔHêïeTT. á eT÷&ÉT |ü<∏äø±\qT eT]+‘· ˝À‘·T>±

n<Ûä́ j·Tq+ #̊dæ Ç+ø± yÓTs¡T>∑T |üs¡T#·Tø√e\dæ ñqï~.

kıôd’{Ï Ä]úø£ |ü]dæú‘·T\T |ü]o*+∫q ‘·sê«‘· ø£$T{Ï

á ÁøÏ+~ Á|ü‹bÕ<äq\T #̊dæ+~.

1. Á|üdüTÔ‘·+ düuÛÑT´\ qT+&ç Á|ü‹ HÓ\ &çÄsY_m|òt øÏ

edü÷\T #̊düTÔqï s¡÷.250/- \T ø=qkÕ–+#ê*.

to retiretired/deceased members. There
was no formal scheme.  In the year 1992,
a scheme was introduced in which an
amount of Rs. 10 per month was collected
from each member and an amount of Rs
10,000 was given to deceased family
members.  In the year 2008, the monthly
subscription was increased from Rs 150
to Rs 250 and Rs 1,20,000 was initially
given to the family members of the
deceased subsequently, the amount of
assistance was given to Rs. 2 lakh without
any change in the subscription of Rs 250.
We constituted a three-member
committee to look into the possibilities of
increasing the death benefit.  As per the
recommendations of the committee, the
board of management has decided to
increase the death grant to Rs.3,00,000
(three lakhs) without increasing the
existing subscription of Rs.250.

With the reduction in the number
of deaths within the society, we can
increase the death benefit fund without
increasing the subscription amount.
When the scheme was launched, retired
members were paid only 50%  of their
contribution amount. At present, we are
paying the total contribute amount along
with half percent of interest which was
paid on fixed deposits. In addition to
continuing the loan waive off scheme,
Death benefit scheme was made as
integral part of the DRBF scheme. As per
the suggestion given by committee.
These three schemes need to be
improved with further improvements.
After examining the financial status of the
Society, the Committee made the
following recommendations.
 1. At present, an amount of Rs 250 per
month is being collected for DRBF
scheme should be continued.
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2. Á|üdüTÔ‘·+ #·ìb˛sTTq düuÛÑT´\ ≈£î≥T+ãeTTq≈£î

ÇdüTÔqï 2 \ø£å\ s¡÷bÕj·T\qT 3 \ø£å\≈£î ô|+#·e#·TÃqT.

3. |ü<ä$ $s¡eTD Ò̋<ë ã~* nsTTq düuÛÑT´\≈£î >∑‘·

ø£$T{Ï Ç∫Ãq, Á|üdüTÔ‘·+ kıôd’{°̋ À ø=qkÕ>∑T‘·Tqï yê{Ïì

ø=qkÕ–+#ê*.

4. Á|ü‹ 5 dü+e‘·‡s¡eTT\≈£î ̌ ø£kÕ] ̋ Ò<ë nedüs¡eTì

bÕ\ø£es¡Z+ uÛ≤$+∫q|üŒ&ÉT Bì neT\TqT, ì<ÛäT\

\uÛÑ´‘·qT ‘·|üŒìdü]>± düMTøÏ å+∫ nedüs¡yÓTÆq

e÷s¡TŒ\qT á |ü<Ûäø±\˝À #̊|ü{≤º*.

5. eTs¡D düVü‰j·T ì~Û |ü<∏äø±ìï &ç ÄsY _ m|òt |ü<∏äø±ìøÏ

nqTã+<Ûä+>± ø=qkÕ–+#ê\ì >∑‘· ø£$T{Ï ‘˚B

4 e÷]Ã 2022q Ç∫Ãq ]b˛s¡Tº̋ À Á|ü‹bÕ~+∫q~.

<ëìì neT\T »]|æ‘̊ eT+∫<äì uÛ≤$düTÔHêïeTT.

6. &çÄsY_m|òt̋ À ø=qkÕ>∑T‘·Tqï eT÷&ÉT |ü<∏äø±\T

ˇø£{Ï>± #·÷|æ+∫q, yê{Ï ìs¡«Vü≤D ì<ÛäT\ \uÛÑ́ ‘· @

|ü<∏äø±ìøÏ Ä |ü<∏äø£+ ñ+&̊˝≤ C≤Á>∑‘·Ô\T rdüTø√yê*.

&çÄsY_m|òt ø£$T{Ï |ü]o\q ‘·s¡Tyê‘· yê]

…̋ø£ÿ\ Á|üø±s¡+ sêuÀj̊T 10 dü+e‘·‡s¡eTT\ Hê{ÏøÏ

(n+fÒ 2033 dü+e‘·‡s¡+ Hê{ÏøÏ) 87.71 ø√≥¢

s¡÷bÕj·T\T ì<ÛäT\‘√ &çÄsY_m|òt |ü]|ü⁄wüº+>±

ñ+≥T+~. eTs¡D düVü‰j·T ì~Û ì<ÛäT\T BìøÏ ø£*|æ‘̊

ì<ÛäT\T eT]+‘· ô|s¡>∑e#·TÃqT nì n_ÛÁbÕj·T|ü&Ü¶s¡T.

ãTTDe÷|ò” |ü<Ûäø£+ : eTs¡DÏ+∫q kıôd’{Ï düuÛÑT´\T jÓTTø£ÿ

ãTTDeTT yê] ≈ £ î≥T+ã d üu Û Ñ T ´\ø Ï >±ì,

wü÷´]{°<ës¡T\≈£î >±ì uÛ≤s¡+ ø±≈£L&É<äqï eTq n+<ä]

ø√]ø£ ẙTs¡≈£î ‘̊~ 1-4-2019 qT+&ç á |ü<∏äø±ìï

neT\T »s¡T|ü⁄‘·THêïeTT. ãTTD≤\ô|’ edü÷\T #̊dæq

9 XÊ‘·+ e&û¶̋ À BìøÏ 0.5% e&û¶ì πø{≤sTTdüTÔHêïeTT.

>∑‘· 11 HÓ\\ ø±\+˝À 18 eT+~ düuÛ ÑT´\T

eTs¡DÏ+#ês¡T. |ü{Ïºø£̋ À ‘Ó*|æq Á|üø±s¡+ á |ü<∏äø£+

ÁøÏ+<ä 9 eT+~ düuÛÑT´\≈£î  23,10,836/- s¡÷bÕj·T\T

ãTTD≤ìï e÷|ò” #˚j·T&É+ »]–+~. á |ü<Ûäø£+

ÁbÕs¡+_Û+∫ 5 dü+e‘·‡sê\T ø±edüTÔqï~. eTs¡D≤\T

dü+K´ ô|]–q|üŒ{Ïø° m≥Te+{Ï ̌ &ÉT<äT&ÉT≈£î\≈£î ̋ ÀqT

 2. The present 2 lakh rupees given to
the family of deceased members can be
enhanced to 3 lakhs.
 3. Retiring/ transferred members benefit
should be continued which are existing
now.
 4.  It is suggested to review the scheme
for every five years or when ever board
of management feels to review and
necessary amendments are to be made
to these schemes.
 5. The last committee in its report dated
4th March 2022 proposed to continue the
Death Benefit Fund Scheme along with
the DRBF Scheme.  It would be better if
we  implement it.
 6. Even though three schemes in DRBF
are shown as one, but care should be
taken to ensure the availability of funds
for their maintenance treating them as
individual schemes.

 According to the DRBF
Committee’s observations, the amount of
Rs 87.71 crore will be  in  the next 10
years (i.e by the year 2033).  It is opinied
that if the funds for DBF funds are added
to this, the funds can increase further.
Loan Waive off Scheme: This scheme
is  implemented wef 1-4-2019 as per the
request of everybody that, the loan of the
deceased members of the society should
not be a burden on their family members
or sureties.  We are allocating 0.5% out
of the 9% interest which is charged on
loans.  18 members have died in the last
11 months.  As shown in the table,
23,10,836/- rupees loan was waived off
for 9 members under this scheme.  The
scheme was introduced 5 years ago.
Members should note that despite the
increase in the number of deaths, this

3



ø±≈£î+&Ü Ç|üŒ{Ï es¡≈ £î eTq n+#·Hê\≈£î

nDT>∑TD+>±H̊ á ãTTDe÷|ò” |ü<∏äø£+ q&ÉTdüTÔqï<äì

düuÛÑT´\T >∑eTì+#·>∑\s¡T. á |ü<∏äø£+˝À yÓTs¡T>∑T<ä\≈£î

‘·«s¡̋ À #·s¡́ \T #̊|ü{≤º\ì bÕ\ø£es¡Z+ uÛ≤$düTÔqï~.

eTs¡D düVü‰j·T ì~Û (DBF) : á |ü<∏äø£eTTqT ‘̊~

1-05-2022q ÁbÕs¡+_Û+#êeTT. |ü<∏äø£+ ÁbÕs¡+uÛÑ+˝À

6774 eT+~ düuÛÑT´\T dü«#·Ã¤+<ä+>± #˚sês¡T. á

|ü<∏äø£+˝À #̊]q düuÛÑT´\T HÓ\øÏ 150 s¡÷bÕj·T\T

#Ó*¢kÕÔs¡T. me¬s’Hê düuÛÑT´\T #·ìb˛‘̊ n~ m≥Te+{Ï

eTs¡DyÓTÆHê yê] ≈£î≥T+ã düuÛÑT´\≈£î 5 \ø£å\

s¡÷bÕj·T\ Ä]úø£ düVü‰j·T+ kıôd’{Ï #Ó*¢düTÔ+~. 2023-

24 Ä]úø£ dü+e‘·‡s¡+˝À á |ü<∏äø£+˝À ñqï 18 eT+~

düuÛÑT´\T eTs¡DÏ+#ês¡T. 15 eT+~øÏ s¡÷. 5\ø£å\

#=|ü⁄Œq 75 \ø£å\T s¡÷bÕj·T\T Ä]úø£ düVü‰j·T+

n+~+#êeTT.  M]øÏ &ç_m|òt ì<ÛäT\qT eTs¡DÏ+∫q

düuÛÑT´\T  |üì #˚dæq j·T÷ì≥T¢, &çbÕs¡TºyÓT+≥T/

ôd+≥s¡¢̋ Àì n~Ûø±s¡T\ <ë«sê  yê] ≈£î≥T+ã düuÛÑT´\≈£î

#Ó≈£îÿ\T <ë«sê n+~+#·&É+ »s¡T>∑T‘·Tqï~. BìøÏ

düVü≤ø£]+∫q n~Ûø±s¡T\≈£î <Ûäq´yê<äeTT\T. Ç<ä›s¡T

düuÛÑT´\T á |ü<∏äø£+˝À #̊s¡ø£b˛e&É+ e\q yê]øÏ

#Ó*¢+#·̋ Òø£b˛j·÷eTT. ̌ ø£ düuÛÑT´ì dü+ã+~Û+∫q eTs¡D

loan waive off scheme is running as per
our expectations so far without any
fluctuations.  The board of management
opining to take steps for betterment.

Death Benefit Fund (DBF):  The
scheme was started on 1-05-2022.  At
the time of beginning of the scheme 6774
members joined voluntarily.  Members in
this scheme will pay Rs 150 per month.
In case of death of any member, the
society will pay a financial assistance of
Rs.5 lakhs to their family members
irrespective of nature of death. 18
members in the scheme expired during
the financial year 2023-24.  We have
provided financial assistance of Rs 75
lakhs to 15 members at the rate of Rs 5
lakhs to each. The cheques were
disbursed to family members of the
deceased members through the officers
of the units, departments/centres where
the members worked. Thanks to the
officials who extended cooperation.  We
could not pay two members as they did
not join the scheme.  One Member’s
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<Ûä�Mø£s¡D |üÁ‘ê\T kıôd’{ÏøÏ #˚s¡>±H˚ 5 \ø£å\

s¡÷bÕj·T\T #Ó*¢+∫ ẙkÕÔeTT. á |ü<∏äø£+˝À H̊{ÏøÏ

77 \ø£å\ s¡÷bÕj·T\T kıôd’{Ï <ä>∑Zs¡ $T>∑T\T ì<ÛäT\T

ñHêïsTT. eTs¡D düVü‰j·T ì~Û <ë«sê Ç|üŒ{Ïes¡≈£î

31 eT+~ ≈£î≥T+ã düuÛÑT´\≈£î 1,55,00,000 (ˇø£

ø√{Ï 55 \ø£å\T) s¡÷bÕj·T\ Ä]úø£ düVü‰j·÷ìï

n+~+#·&É+ »]–+~. á |ü<∏äø£+ s¡÷|üø£\Œq

#̊dæq|ü⁄Œ&ÉT HÓ\≈£î 2 eTs¡D≤\T #=|ü⁄Œq 24 eT+~

eTs¡DÏkÕÔs¡ì >∑‘· düπs«\T eT]j·TT nqTuÛÑyê\

n+#·Hê\‘√ á |ü<∏ äø±ìï s¡÷bı+~+#êeTT.

Á|üdüT Ô‘êìøÏ eTs¡D≤\ dü+K´ ô|]–q, |ü<∏ äø£+

s¡÷bı+~+∫q|ü⁄Œ&ÉT ẙdæq n+#·Hê\T ø£+fÒ ‘·≈£îÿe>±

ñHêïsTT.  ‘̊~ 03-3-2024q eTs¡DÏ+∫q eTq

düuÛÑT´\T dü«ØZj·T õ. ~yêø£sY >±s¡T, GL.NO. 22209,

EMP.NO 22535, CNO 81, ELECTRICAL

&çbÕ¬sºà+{Ÿ yês¡T  eTs¡D düVü‰j·T ì~Û |ü<∏äø£+˝À ̋ Òs¡ì

‘Ó*j·TCÒj·TT≥≈£î $#ê]düTÔHêïeTT.

death certificate was not submitted. An
amount of Rs. 5 lakhs will be paid as and
when the death certificate is submitted.
Even today the society has surplus funds
of 77 lakh rupees in this scheme.  Rs.
1,55,00,000 (One Crore 55 Lakhs)
financial assistance has been provided to
31 family members so far through the
Death Relief Fund scheme.  We have
designed this scheme based on past
surveys and anticipated estimates that 24
people will die at the rate of 2 deaths per
month when this scheme is introduced.
The death rate was less than expected.
It is regret to inform that one of our
members Late G. Diwakar who expired
on 03-3-2024, GL NO.  22209, SK, EMP
NO.  22535, C NO.  81, ELE Department
is not a member of the Death Benefit
Scheme.
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ø=~›eT+~ Hêj·T≈£î\T yÓTT<ä{À¢ á |ü<∏äø£+˝À

#̊s¡&ÜìøÏ rÁe+>± e´‹πsøÏ+#ês¡T. H̊&ÉT Ä Hêj·T≈£î\T

á |ü<∏äø£+˝À #̊s¡T‘·Tqï+<äT≈£î #ê˝≤  Äq+~düTÔHêïeTT.

M] ø±s¡D+>± >∑‘·+˝À #̊s¡ì 381 M] düVü≤#·s¡T\≈£î

|ü<∏äø£+˝À #̊s¡T‘·Tqï  düe÷#êsêìï Çyê«\ì, yês¡T

≈£L&Ü #̊πs≥≥Tº Áb˛‘·‡Væ≤+#ê\ì $»„|æÔ #̊düTÔHêïeTT.

Á|üdüTÔ‘·+ #˚s¡T‘·Tqï yês¡T 2 dü+e‘·‡sê\ ì<ÛäT\T

π̌økÕ] #Ó*¢+#·T≥≈£î Çã“+~ |ü&ÉT‘·Tqï≥T¢ #Ó|ü⁄ÔHêïs¡T.

Ç≥Te+{Ï yê]øÏ yêsTT<ë\ |ü<äΔ‹˝À J‘·+ qT+&ç

]ø£eØ #̊j·TT≥≈£î, Ò̋<ë yê] Á‹|tº &çbÕõ{Ÿ π̌økÕ]

rdüT≈£îH̊ |ü<äΔ‹ >∑T]+∫ Ä˝À∫düTÔHêïeTT.

Á|üe÷<ä ;Ûe÷ ø=qkÕ–+|ü⁄ : eTq kıôd’{Ï düuÛÑT´\≈£î,

yê] ≈£î≥T+ã düuÛÑT´\T Á|üe÷<äeXÊ‘·÷Ô eTs¡DÏùdÔ Ä]Δø£

düVü≤ø±s¡+ n+~+#·T≥≈£î >∑‘· 31 dü+e‘·‡sê\ qT+&ç

Á|üe÷<ä ;Ûe÷ |ü<Ûäø±ìï neT\T »s¡T|ü⁄‘·Tqï~. eTq kıôd’{Ï

düuÛÑT´\T Áo ¬ø >√|æ ø£�wüí >±s¡T, GLNO 17294,

EMP.NO 86801, MPM,ND(V) yê] J$‘·

uÛ≤>∑kÕ«$T s√&ÉT¶ Á|üe÷<ä+ À̋ Á|üe÷<äeXÊ‘·÷Ô eTs¡DÏ+#ês¡ì

‘Ó*j·TCÒj·TT≥≈£î ∫+‹düTÔHêïeTT. yê] Á|üe÷<ä ;Ûe÷

¬ø¢sTTyéT yÓTT‘·Ô+ 10,00,000 (|ü~\ø£å\) s¡÷bÕj·T\

#Ó≈£îÿqT >ös¡e SRI T.N.ROY, CAO, CCPO,

HQENC yê] #̊‘·T\ MT<äT>± Hê$Tì nsTTq dü<äs¡T

düuÛÑT´&çøÏ n+<äCÒj·T&É+ »]–+~. á ø±s¡́ Áø£e÷ìøÏ

düVü≤ø£]+∫q >ös¡e CCPO  >±]øÏ eT]j·TT q÷´

Ç+&çj·÷ Çq÷‡¬sqT‡ ø£+ô|˙ yê]øÏ Á|ü‘̊´ø£ <Ûäq´yê<ë\T

‘Ó\T|ü⁄≈£î+≥THêïeTT. eTq kıôd’{Ï düuÛÑT´\T Áo á

uÛ≤düÿs¡sêe⁄ >±s¡T, GLNO. 21475, EMP.NO

23313,  CNO.01PN, MPS,ND(V) yês¡T eT]j·TT

düuÛÑT´&ÉT Áo z •e ≈£îe÷sY >±s¡T, GLNO 22371,

EMP.NO 22654, CNO. 11, FAB,ND(V) yês¡T

$$<Ûä Á|üe÷<ë\˝À eTs¡DÏ+#ês¡ì ‘Ó*j·TCÒj·TT≥≈£î

∫+‹düTÔHêïeTT. yês¡T kıôd’{ÏøÏ Ç∫Ãq |üÁ‘ê\qT Ç|üŒ{Ïπø

Çq÷‡¬sHé‡ ø£+ô|˙ yê]øÏ n+<äCÒj·T&É+ »]–+~. ¬ø¢sTTyéT

ì$T‘·Ô+ nedüs¡yÓTÆq $T–*q |üÁ‘ê\T Ç+ø± M] ≈£î≥T+ã

düuÛÑT´\ qT+&ç sêyê*‡ ñqï~.

  Few leaders strongly opposed
joining the scheme initially.  Today we are
very happy that those leaders also joined
in this scheme.  381 members who did
not join this scheme. We appeal to inform
those 381 colleagues who did not join
earlier and encourage them to join as well.
Those who are currently enrolling are
saying that they are struggling to pay 2
years of funds at once.  For such people
we are thinking of recovery from salary
in installments or taking as thrift deposit
at once.
Personal Accident Policy: Our society
is running an accident insurance scheme
for the past 31 years to provide financial
support to members and their family
members in case of accidental death.  We
regret to inform that spouse of one of
Members of our society Mr. K. Gopi
Krishna, GL No.  17294, CIN NO.  86801,
CM, MPM, ND(V) expired accidentally in
a road accident.  A cheque of
Rs.10,00,000 (Ten Lakhs) for their
accident insurance claim was handed
over to the nominee by Shri T N ROY,
CAO, CCPO, HQENC.  Special thanks
to the Honorable CCPO and New India
Insurance Company for extending
support.  We regret to inform that our
members of  society Mr. E. Bhaskara
Rao, GL NO.  21475, EMP NO.  23313,
C NO.  01PN, MPS, ND(V) AND
MEMBER SHRI O SHIVA KUMAR, GL
NO.  22371, EMP NO.  22654, C NO.11,
FAB, ND(V) have expired  in various
accidents.  The documents submitted by
the family members to the society were
already handed over to insurance
company.  The rest of the documents
required for the claim are yet to come
from their family members.
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á dü+e‘·‡s¡+ ≈£L&Ü Á|üe÷<ä ;e÷, Äs√>∑́

;e÷ ø=qkÕ–+#ê\ì bÕ\ø£es¡Z+ ìs¡ísTT+∫+~. >∑‘·

eT÷&ÉT dü+e‘·‡sê\>± Á|üe÷<ä ;e÷ ¬ø’¢eTT\ πs{Ÿ ô|]–+~

ø£qTø£ s¡TdüTeTTqT ô|+#ê\ì Çq÷‡¬sHé‡ ø£+ô|˙ yês¡T

ø√s¡T‘·THêïs¡T. 10 dü+e‘·‡sê\ ¬ø’¢eTT\T $esê\qT |ü+|ædü÷Ô

s¡TdüTeTTqT ô|+#·≈£L&É<äì kıôd’{Ï bÕ\ø£es¡Z+ ø√]+~.

Bìô|’  q÷´ Ç+&çj·÷ Çq÷‡¬sHé‡ ø£+ô|ìyês¡T ìs¡íj·T+

#̊j·Te\dæ ñqï~. n$ sê>±H̊ $esê\qT düuÛÑT´\≈£î

‘Ó*j·TCÒkÕÔeTT.

yÓT&ç ¬ø¢sTTyéT :  >∑‘· nH̊ø£ dü+e‘·‡sê\T>± #ê˝≤ eT+~

kıôd’{Ï düuÛÑT´\T s¡÷.20,000/-\T, s¡÷.1,00,000/-\T

yÓT&ç¬ø¢sTTyéT bÕ\d”̋ À ø=qkÕ>∑T‘·THêïs¡T. Á|üuÛÑT‘·«+

Çq÷‡¬sHé‡ #·≥º+˝À rdüT≈£î e∫Ãq e÷s¡TŒ\ e\q,

yÓT&ç¬ø¢sTTyéT bÕ\d” <ë«sê n+~+#̊ yÓ’<ä́  düVü‰j·÷ìøÏ

|ü]$T‘·T\T $~Û+#ês¡T. n+<äTe\q eTq≈£î yêdüÔe+>±

»]–q yÓ’<ä́  Ks¡TÃ\T‘√ dü+ã+<Ûä+ Ò̋≈£î+&Ü, eTq+

<äs¡U≤düTÔ #̊düT≈£îqï _ Ÿ̋‡ |üP]ÔkÕúsTT˝À #Ó*¢+#·&É+ Ò̋<äT.

∫qï ∫qï »ãT“\≈£î \ø£å\ s¡÷bÕj·T\T eTq+ _\T¢\T

#Ó*¢+#ê*‡ edüTÔ+~. Bìe\q s¡÷.20,000/- yÓT&ç ø£¢sTTyéT

bÕ\d” ñ|üjÓ÷>∑+ #ê̋ ≤ ‘·≈£îÿe>± ñqï~. yÓ’<ä́  nedüsê\T

ô|]–q |ü]dæú‘·T̋ À¢ yÓTs¡T¬>’q bÕ\d” ø√dü+ eTq+ #Ó*¢+#̊

s¡TdüTeTT #ê˝≤ m≈£îÿe>± ñqï~. n+<äTø£ì yê{Ïì

|ü]>∑D˝ÀøÏ rdüTø√ Ò̋<äT. s¡÷.20,000/-\ yÓT&ç¬ø¢sTTyéT

bÕ\d” ñ|üjÓ÷>∑+ ‘·≈£îÿe>± ñqï+<äTq s¡÷.20,000/-

\ yÓT&çø£¢sTTyéT bÕ\d”øÏ ã<äT\T>± \ø£å s¡÷bÕj·T\ bÕ\d”øÏ

e÷]b˛‘̊ eT+∫<äì bÕ\ø£es¡Z+ n_ÛÁbÕj·T|ü&ç+~.

ø±ã{Ïº düuÛÑT́ \T ‘·eT Á|ü‹ì<ÛäT\ <ë«sê ‘·eT n_ÛÁbÕj·÷ìï

á HÓ\˝À »s¡>∑uÀj̊T eTVü‰»q düuÛÑ≈£î ‘Ó*j·TCÒùdÔ ‘·>∑T

ìs¡íj·T+ #̊j·Tã&ÉT‘·T+~ á |ü<∏äø£+˝À düuÛÑT´&ÉT, düuÛÑT´ì

uÛ≤s¡́  / uÛÑs¡Ô, ‘·*¢<ä+Á&ÉT\T, |æ\¢\T #̊s¡e#·TÃqT.

e´øÏÔ>∑‘· Á|üe÷<ä ;Ûe÷ |ü<∏äø£+ 16-04-2024,

Äs√>∑́  ;Ûe÷ |ü<∏äø£+ 22-04-2024 qT+&ç neT˝À¢øÏ

edüTÔ+~.ád”ÿyéT˝À Ç|üŒ{Ïπø ñqï yê] düuÛÑ´‘·«+

¬sqT´e Ÿ̋ #̊j·Tã&ÉT‘·T+~. ø=‘·Ô>± #̊s¡<ä\T#·T≈£îqï yês¡T

eT]j·TT $s¡$T+#·Tø√yê* nqT≈£îH̊yês¡T sê‘·|üPs¡«ø£

<äs¡U≤düTÔ <ë«sê kıôd’{ÏøÏ ‘Ó*j·TCÒj·÷*‡ ñ+≥T+~.

The board of management has
decided to continue PA Policy &
Mediclaim policy  this year as well.  The
insurance company wants to increase the
premium as the accident insurance
claims rate has increased over the last
three years.  Society has asked to
maintain status quo by sending details
of claims from last 10 years.  New India
Insurance Company has to make a
decision.
Medi-claim Policy:- Over the past
several years many members have been
continuing Rs.20,000/- and  Rs.1,00,000/-
in the Medi-claim policy.  Due to the
changes brought in by the government
in the insurance act, the medical
assistance provided through the
mediclaim plicy has been restricted.  In
this context, the expenses incurred by the
membes were not paid in full with regard
to the aount claimed.  We are paying
lakhs of rupes for minor health issues.
Due to this, the utilization of the
Rs.20,000/- mediclaim policy is not meet
the requirement. Taking this into
consideration, the managing committee
is of the opined that  it would be better to
change to the Rs. 1,00,000/- policy.  So
if the members express their opinion
through their representatives in the
General Body which will be held this
month, a suitable decision will be taken.
Member, Spouse, Parents and Children
can join in this scheme

Personal Accident and Medi-claim
policies will come into effect from 16-04-2024
and 22-04-2024 respectively. Members
who are already in the said policies their
membership will be auto renewed. If any
member wants to withdraw from above
policies or to join in the scheme has to
make application in writing to the society.
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düuÛÑT´\≈£î Á|üe÷<ä ;Ûe÷, Äs√>∑́  ;Ûe÷ $esê\T ‘·«s¡̋ À

‘Ó*j·TCÒj·T&É+ »s¡T>∑T‘·T+~. á |ü<∏äø£+˝À Á|üdüTÔ‘·+

ñ+&ç, $s¡$T+#·Tø√yê\qT≈£îH˚yês¡T Áyê‘·|üPs¡«ø£

<Ûäs¡U≤düTÔqT ‘̊~.30-03-2024 ̋ À|ü⁄ |ü+|æ+#·>∑\s¡T.

yÓT&çø£¢sTTyéTq≈£î dü+ã+~Û+∫q ̋ ≤yê<̊M\ìï

VIDAL Health Pvt.Ltd. yês¡T #·÷düTÔHêïs¡T. Ä|ò”düT

∫s¡THêe÷ : d”‘·+ ù|≥,  dæ{° u≤´+≈£î Á|üø£ÿ s√&ÉT¶

(H̊wüq Ÿ̋ ôV’≤ẙ˝À) e⁄qï~. bǫ̀ qT HÓ+ãs¡T¢ 0891-

2754316, 6670197.

>∑eTìø£: düuÛÑT´ìô|’ Ä<Ûës¡|ü&çq ‘·*¢<ä+Á&ÉT\ ej·TdüT‡

70 dü+e‘·‡sê\ ˝À|ü⁄ ñ+&Ü*. eT]j·TT 25

dü+e‘·‡s¡eTT\˝À|ü⁄ ñqï |æ\¢\≈£î e÷Á‘·ẙT bÕ\d”\T

Çe«ã&É‘êsTT. á bÕ\d” |ü]$T‘·T˝À¢ ˝Òìyês¡T

s¡TdüTeTT #Ó*¢+∫Hê, á bÕ\d” e]Ô+#·eì düuÛÑT´\T

>∑eTì+#·>∑\s¡T.

d”«≥T ø±´ …̋+&ÉsY eT]j·TT ID ø±sY¶ ø£esY\T: Á|ü‹ Ä+>∑¢

q÷‘·q dü+e‘·‡s¡+ dü+<äs¡“¤+>± ÇdüTÔqï ø±´ …̋+&ÉsY

eT]j·TT dü+|òüT+ &Ó’Ø qT+∫ 200 Á>±eTT\ ø±E

ãØŒ¤ eT]j·TT 200 Á>±eTT\T ø£fi≤U≤+&é d”«{ŸqT

eT]j·TT ID ø±sY¶ ø£esY á dü+e‘·‡s¡+ düuÛÑT´\≈£î

Çe«&É+ »]–+~. Ks¡TÃ\T ‘·–Z+#ê\ì uÛ≤$+∫q

bÕ\ø£es¡Z+ ø±´ …̋+&És¡¢ dü+K´qT ‘·–Z+∫+~. d”«≥T

u≤>∑T+<äì nH̊ø£eT+~ #ÓbÕŒs¡T. ø=~›>± Á&Ó’ nsTT+<äì

|òæsê´<äT #˚dæqyês¡T ñHêïs¡T. e÷sêÃ\˙ eT]

ø=~›eT+~ dü÷#·q\T #̊XÊs¡T. e#̊Ã dü+e‘·‡s¡+ @

d”«{Ÿ ÇùdÔ u≤>∑T+≥T+<√ düuÛÑT´\T dü÷#·q\T, dü\Vü‰\T

sê‘· |üPs¡«ø£+>± >±ì ̋ Ò<ë kıôd’{Ï yÓTsTT Ÿ̋ ◊&ç nÁ&Édt

incecs@gmail.com | ü+| üe\dæq~>±

ø√s¡T#·THêïeTT. á dü+e‘·‡s¡+ ø=qT>√\T #̊dæq <Ûäs¡\

$esê\T á Áø Ï+~ |ü{ Ï ºø £˝À ÇdüT ÔHêïeTT.

|ü]o*+#·>∑\s¡T.

Details of Accident and Health Insurance
will be communicated to the members
soon.  Those who are currently in these
schemes and want to withdraw have to
send applications before 30-03-2024.

The transactions of Mediclaims
are monitored by “VIDAL Health Pvt Ltd.
Phone Nos.0891-2754316, 6670197
located at Seethampeta Road, Beside
City Bank.(Facing National Highway)
Note :  The Insurances policies will be
permitted to dependents of members
below 70 years only.  The children of
member age should be below 25 years
only. No relief will be given despite of
paying permission.
Calendar, Sweets, and ID Card Covers:-
On the occasion of new year, 200 grams
of Khaju Barfi and 200 grams of Kalakand
Sweet from Sangam dairy, an ID card
cover and Calendar were given to the
members.  The board of management
reduced the number of calendars to
reduce the expenses.  Many of the
members appreciated the sweet whereas
some members opined  that it was a little
dry.   We would like to request the
members to send suggestions either in
writing or send a mail to the society mail
address incecs@gmail.com regarding the
sweet to issue next year.  The details of
the prices purchased this year are given
in the table below.  Can check
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9

s¡ø£Ô<ëq •_s¡+: Á|ü‹ dü+‘·‡s¡+ kıôd’{Ï dü«#·Ã¤+<ä ùdyê

ø±s¡́ Áø£e÷\T #̊|ü&ÉT‘·Tqï $wüj·T+ n+<ä]øÏ ‘Ó\TdüT.

n+<äT˝À uÛ≤>∑+>±H˚ kıôd’{Ï e´ekÕú|üø£ ~Hêìï

|ü⁄s¡düÿ]+#·T≈£îì ‘̊~ 16-12-2023 (X̄ìyês¡+)q,

Ç+&çj·THé ¬s&é Áø±dt kıôd’{Ï ã¢&é u≤´+ø̆ yê] Äes¡D˝À

ìs¡«Væ≤+∫q s¡ø£Ô<ëq •_s¡+˝À 150 eT+~ düuÛÑT´\T,

≈£î≥T+ã düuÛÑT´\T eT]j·TT ‘·÷s¡TŒ HÍø±<äfī ñ<√´>∑T\T

bÕ˝§Zì s¡ø£Ô<ëq+ #̊XÊs¡T. á ø±s¡́ Áø£e÷ìøÏ eTTK´

n‹~∏>± >ös¡e ÁoeT‹ {Ï. Á|üMD>±s¡T, C≤sTT+{Ÿ

]õÁkÕºs¡T, õ˝≤¢ düVü≤ø±s¡ n~Ûø±], $•wüº n‹~∏>±

>ös¡e ẙT»sY yÓ’<̊Væ≤ <äe⁄\÷] >±s¡T, &ç|üP´{Ï Á|æì‡bÕ Ÿ̋

yÓT&çø£̋ Ÿ Ä|ò”düsY, H̊e Ÿ̋ &Üø̆ j·÷sY¶, ¬s&é Áø±dt kıôd’{Ï

&Üø£ºs¡T¢ bÕ˝§ZHêïs¡T. á ø±s¡´Áø£eT+˝À bÕ˝§Zqï

n~Ûø±s¡T\≈£î, $»j·Te+‘·+ #̊j·TT≥≈£î düVü≤ø£]+∫q

kıôd’{Ï düuÛÑT´\T, Á|ü‹ì<ÛäT\T, ÁfÒ&é j·T÷ìj·THé,

nk˛dæj̊TwüHé Hêj·T≈£î\T, esYÿ‡ ø£$T{Ï, ø±´+{°Hé ø£$T{Ï

düuÛÑT´\≈£î bÕ\ø£es¡Z+ ‘·s¡|ü⁄q Á|ü‘̊´ø£ <Ûäq´yê<ë\T

‘Ó*j·TCÒdüT≈£î+≥THêïeTT.

kıôd’{° ø±sê´\j·T+ wæ|òæº+>¥ >∑T]+∫ : eTq kıôd’{Ï

Hêe˝Ÿ uÒdt˝À ø=‘·Ô>± ì]à‘·eTsTTq HQENC

ANNEXE _*¶+>¥ 2 n+‘·düTÔ ªª&çμμ u≤¢ø̆ qT+&ç ùde\T

n+~düTÔqï dü+>∑‹ MT≈£î ‘Ó\TdüT. á eT<Ûä́  ø±\+˝À

ø=ìï &çbÕ¬sºà+≥¢‘√ bÕ≥T kıôd’{Ïì ≈£L&Ü INS

EKSILA Á| üø £ ÿq ñqï INHS KALYANI

Ä<Ûä«s¡´+˝Àì Äs√>±´ ø±+ô|¢ø˘‡ ˝ÀøÏ e÷s¡Ãe\dæ

ñ+≥T+<äì, <ëìø Ï > ∑\  nqT≈ £L\‘·\qT

|ü]o*+#ê\ì n~Ûø±s¡T\T ñ‘·Ôs¡T«\T C≤Ø #̊XÊs¡T.

bÕ\ø£es¡Z+ nø£ÿ&çøÏ yÓ[¢ πø{≤sTT+∫q ãVüQfī n+‘·düTÔ\

uÛÑeq+ eT]j·TT nø£ÿ&ç |ü]dæú‘·T\qT |ü]o*+#·&É+

»]–+~. ‘·÷s¡TŒ HÍø±<äfi¯ πø+Á<ä+˝Àì nìï

j·T÷ì≥¢˝Àì ñ<√´>∑T\T, kıôd’{Ï˝À  düuÛÑT´\T>±

ñHêïs¡T. 1955  qT+&ç FOC-IN-C >±s¡T Ä<Ûä«s¡́ +˝À

ñ+≥÷, HêyÓ̋ Ÿ uÒdt qT+&ç düuÛÑT´\≈£î ùde\+~düTÔqï~.

CONDUCTING OF BLOOD DONATION
CAMP:- It is aware to everyone that every
year the society is conducting welfare
activities.  As part of welfare activity and
formation day of the Society, 150
members, family members and
employees of Eastern Naval Command
participated and donated blood in a blood
donation camp organized by the Indian
Red Cross Society Blood Bank on their
premises on 16-12-2023.  In this
program, Hon’ble Mrs T. Praveena, Joint
Registrar, District Cooperation Officer
was the chief guest and Hon’ble Major
Vaidehi Davuluri, Deputy Principal
Medical Officer, Naval Dock Yard, Indian
Red Cross Society doctors are guest of
honour participated.  On behalf of the
management, we would like to express
our special thanks to the officials who
participated in this program, the society
members, representatives, trade union,
association leaders, works committee
and canteen committee members who
contributed to making it a success.
Shifting of Society Office: Presently, our
society is functioning from the second
floor “D” block of newly constructed
HQENC ANNEXE BUILDING in Naval
Base.  Recently, the authorities have
issued orders to some departments
including society to examine the premises
and their suitability for shifting to the
Arogya complex, which is adjacent to
EKSILA.  The board of management went
there and inspected the proposed multi-
storied building and the conditions.
Employees of all units under Eastern
Naval Command are members of the
society.  Since 1955, the society has been
serving our members from the Naval
base under the aegis of FOC-in-C.  We
requested the authorities that the Arogya



Äs√>±´ ø±+ô|¢ø̆‡ nìï j·T÷ì≥¢≈£î <ä÷s¡+>± ñ+&É≥ẙT

ø±ø£ düuÛÑT´\ sêø£b˛ø£\≈£î Çã“+~>± ñ+≥T+<äì

‘Ó*j·TCÒXÊeTT. eTq kıôd’{Ï bÕ\ø£es¡Z+ #Ó|æŒq

$wüj·÷\qT düVü≤�<äj·T+‘√ ns¡ú+ #̊düT≈£îqï eTq

ø£e÷+&é j·÷»e÷q´+ Á|üdüTÔ‘êìøÏ  j·T<Ûëdæú‹ì

ø=qkÕ–+#·T≥≈£î n+^ø£]+∫+~. uÛÑ$wǘ ‘·TÔ̋ À H̊e Ÿ̋

uÒdt ˝À ñqï j·TT{Ï*{Ï ø±+ô|¢ø˘‡ ≈£î e÷s¡e\dæ

ñ+≥T+<äì ‘Ó*j·TCÒXÊs¡T. MT n+<ä] <ä�wæºøÏ á

$wüj·÷ìï rdüT≈£îsêe&É+‘√ bÕ≥T, düuÛÑT´\T n+<ä]

‘·s¡|ü⁄q j·÷»e÷Hê´ìøÏ Á|ü‘˚´ø£ ø£�‘·»„‘·\T,

<Ûäq´yê<ë\T ‘Ó*j·TCÒdüT≈£î+≥THêïeTT.

dæã“+~ bÕdüT\T düeTdü´ :  eTq kıôd’{Ï˝À

ùde\+~düTÔqï dæã“+~øÏ ◊&Ó+{Ï{Ï ø±s¡T¶ (bÕdüT\T)

düeTdü´ e∫Ãq $wüj·T+ MT n+<ä]øÏ ‘Ó\TdüT.

ñqï‘ê~Ûø±s¡T\ nqTeT‹‘√ eTq dæã“+~øÏ π>{Ÿ <ä>∑Zs¡

sêø£b˛ø£\T kÕ–+#·T≥≈£î eTq n+<ä]˝≤π> |ü]àHÓ+{Ÿ

bÕdüT\T >∑‘·+˝À C≤Ø #̊XÊs¡T. Ç{°e\ e∫Ãq s¡ø£åD

dü+ã+<ÛäyÓTÆq e÷s¡Z<äs¡Ùø±\≈£î nqT>∑TD+>± yê{Ïì

s¡<äT› #̊XÊs¡T. á bÕdüT\T ̋ Òø£ b˛e&É+ e\q dæã“+~

$$<Ûä j·T÷ì≥¢≈£î yÓfīófl≥≈£î, &Üø̆ j·÷sY¶ SBI u≤´+≈£î≈£î

yÓfi¯ófl≥≈£î düeTdü´ e∫Ã+~. kıôd’{Ï n+<äCÒdüTÔqï

ùde\qT <ä�wæº̋ À ô|≥Tºø=ì, kıôd’{Ï̋ À |ü]àHÓ+{Ÿ>±

|üì#̊düTÔqï dæã“+~ sêø£b˛ø£\≈£î Çã“+~ Ò̋≈£î+&Ü

|ü]àHÓ+{Ÿ bÕdüT\T Çyê«\ì j·÷»e÷Hê´ìøÏ $»„|æÔ

#˚XÊeTT. nH˚ø£ #·s¡Ã\T, dü+Á|ü~+|ü⁄\T ‘·sê«‘·

‘ê‘êÿ*ø£ bÕdüT\T C≤Ø #˚XÊs¡T. M{Ï‘√ dæã“+~

j·T÷ì≥T¢ ˝À|ü\≈£î sê Ò̋ì |ü]dæú‹ ñ+~. bÕ\ø£es¡Z

düuÛÑT´\T e÷Á‘·ẙT ˝À|ü\ u≤´+≈£î |üqT\T Á|üdüTÔ‘·+

#·÷düTÔHêïs¡T. >∑‘·+˝À e …̋ |ü]àHÓ+{Ÿ bÕdüT\T dæã“+~øÏ

Çyê«\ì j·÷»e÷Hê´ìøÏ nuÛÑ́ ]údüTÔHêïeTT.  kıôd’{Ï

ø±sê´\j·T+˝ÀìøÏ dæã“+~ sêø£b˛ø£\≈£î düeTdǘ \T

˝ Ò≈ £ î+&Ü bÕd ü T\ d üeTd ü ´qT | ü]w ü ÿ]+∫q

j·÷»e÷Hê´ìøÏ, düVü≤ø£]+∫q n~Ûø±s¡T\+<äs¡≈£L

complex is not only far away from all the
units but also inconvenient to the
members.  The management of our
command has considered our request
and has agreed to maintain the status quo
for the time being.  Further, they also
informed us that in future we have to shift
to the utility complex in the naval base.
In addition to bringing this matter to your
attention, we would like to express our
special gratitude and thanks to the
management on behalf of all the
members.
Issue of Staff passes:  You all are aware
that there is a problem with identity card
(passes) for the staff serving in our
society.  Permanent passes like all of us
were previously issued to our staff to
make entry/ exit of the naval premises
with the permission of the superiors.  They
were canceled due to the recent security
reasons. Due to the absence of these
passes, there was a problem for the staff
to go to various units  and SBI bank at
naval dockyard branch.  Keeping in view
the services provided by the society, we
have appealed to the management to
provide permanent passes to the staff
working permanently in the society
without to avoid  trouble.  After many
discussions and consultations, temporary
passes were issued.  With these, the staff
cannot enter inside the units.  Only the
members of the board of management
are currently looking after the transactions
at bank inside the dockyard.  We
requested the management to give
permanent passes to the staff as before.
We would like to express our special
gratitude and thanks to the management
and all the officials who have helped to
solve the issue of passes without any
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Á| ü‘ ˚ ´ø £ ø £ �‘ ·» „‘ ·\T, < Û äq´yê<ë\T

‘Ó*j·TCÒdüT≈£î+≥THêïeTT.

ãTTD |ü]$T‹ ô|+|ü⁄ nq+‘·s¡+ kıôd’{Ï̋ À düuÛÑT´\T,

ãTTD≤\ $ìjÓ÷>∑+:      kıôd’{Ï düuÛÑT´\øÏ#˚Ã ãTTD

|ü]$T‹ì ‘̊~ 01-10-2023 qT+&ç MT&çj·T+ ≥sYà

(»qs¡̋ Ÿ ˝ÀqT¢) Á|ü‘̊´ø£ ˝ÀqT¢ |ü]$T‹ì Á|ü‹ XÊ¢uŸ ≈£î

50 ẙ\ s¡÷bÕj·T\T, n˝≤π> cÕsYº ≥sYà ̋ ÀqT¢ ( |ü+&ÉT>∑

˝ÀqT¢)  10,000/- s¡÷bÕj·T\ #=|ü⁄Œq ô|+∫, Á|ü‹

yês¡+˝À eT÷&ÉT s√E\T nq>±  k˛eT, ãT<Ûä eT]j·TT

X̄óÁø£yêsê\T eT+ps¡T #̊düTÔqï $wüj·T+ düuÛÑT´\+<ä]ø°

‘Ó*dæq $wüj·TẙT. eTq düuÛÑT´\ Ä]Δø£ nedüsê\qT

<ä�wæº˝À ñ+#·T≈£îì ô|+∫q ãTTD≤\ $ìjÓ÷>∑+

bÕ\ø £es ¡ Z+ n+#·Hê\≈ £ î nqT> ∑ TD+>±

neT\e⁄‘·THêïsTT. ‘˚~ 01-10-2023 qT+&ç

12-03-2024 es¡≈£î 1613 eT+~ düuÛÑT´\T ô|+∫q

50,000/- s¡÷bÕj·T\TqT yÓTT‘·Ô+ 8,06,50,000/-

s¡÷bÕj·T\T. cÕsY º ≥sYà ˝ÀqT¢ MT<ä ô|+∫q

10,000/- s ¡÷bÕj·T\qT 1187 eT+~

1,18,70,000/- s¡÷bÕj·T\T ø£*|æ yÓTT‘·Ô+>±

9,25,20,000/-  s¡÷bÕj·T\qT yê] Ä]úø£ ndüsê\T

ì$T‘·Ô+ $ìjÓ÷–+#·Tø√e&É+ »]–+~. kıôd’{Ï Ä]úø£

|ü]dæú‘·T\ |ü]o\q nq+‘·s¡+ düuÛÑT´\T Ç|üŒ{Ïπø

˝ÀqT˝À ñ+&ç, ô|+∫q yÓTT‘êÔìï ø£*|æ rdüTø√yê\+fÒ

10 ]ø£eØ\T |üPs¡ÔsTTq ‘·s¡Tyê‘· e÷Á‘·ẙT Çyê«\ì

eTVü‰»q düuÛÑ n_ÛÁbÕj·T+ y˚Ts¡≈£î  bÕ\ø£es¡Z+

ìs¡ísTT+#·&É+ »]–+~. á $<ÛäyÓTÆq ìs¡íj·T+ #̊j·T&É+

e\q  5 HÓ\\ ø±\+˝À m≥Te+{Ï Çã“+<äT\T

Ò̋≈£î+&Ü bÕ\ø£es¡Z+ ãTTD≤\T eT+ps¡T #̊j·T&É+

»]–+<äì düuÛÑT´\T >∑eTì+#·>∑\s¡T.

kıôd’{°̋ À &çbÕõ≥T¢ ẙj·T+&ç, n~Ûø£ e&û¶ bı+<ä+&ç :

ás√E kıôd’{°\T, eTTK´+>± eTq kıôd’{Ïì ø±s=Œπs≥T

u≤´+ø£¢≈£î BÛ≥T>± q&É|ü>∑\T>∑T‘·THêïeT+fÒ ø±s¡D+

eTq+ dü«j·T+ b˛wüø£‘·«+ kÕ~Û+#·&É+ <ë«sêH˚

kÕ<Ûä́ |ü&ç+~. BìøÏ &çbÕõ≥T¢ u≤>± <√Vü≤<ä+ #̊kÕsTT.

eTq düuÛÑT´\T ‘·eT $T>∑T\T ì<ÛäT\qT kıôd’{Ï MT<ä

problems for making entry and exit of the
staff into the office of the society.
Utilisation of loans after enhancing in
loan limit: From 01-10-2023, the loan
limit for the members of the society has
been enhanced with Rs 50000 per slab
for medium term (general loans) special
loans and Rs 10000/- per slab for short
term loans (festival loans).  It is known to
all the members that loans are being
granted three days in every week i.e.
Monday, Wednesday and Friday.
Keeping in view the financial needs of our
members, the utilization of enhanced
loans are in accordance with the
expectations of the board of
management.  An amount of Rs 50,000/
- utilised by 1613 members from
01-10-2023 to 12-03-2024 totaling
Rs.8,06,50,000/- Crores.  10,000/- rupees
raised on short-term loans were used by
1187 people for their financial expenses,
adding up to 1,18,70,000/- crore rupees
totaling 9,25,20,000/- crore rupees.  After
examining the financial conditions of the
society, the members are already in debt
and if the increased amount is to be taken
together, the governing body has decided
to give it only after completing 10
recoveries as per the opinion of the
Mahasabha.  Members should note that
due to this kind of decision, loans were
sanctioned by the governing body without
any difficulty within a period of 5 months.
Invest deposits in society, get high
interest: Today societies, especially our
society are able to run equally with
corporate banks because we are self
sustained.  Fixed deposits have
contributed great to this.  Our members
have invested the  surplus funds in the
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qeTàø£+‘√ ẙXÊs¡T.  eTq+ u≤´+ø£¢ ø£+fÒ ‘·≈£îÿe e&û¶øÏ

ãTTD≤\qT nedüs¡yÓTÆq düuÛÑT´\≈£î Çe«>∑\T>∑T#·THêïeTT.

m|òt.&ç ẙdæq düuÛÑT´\T ≈£L&Ü u≤´+ø̆ e&û¶ ø£+fÒ m≈£îÿe

e&û¶ bı+<ä>∑\T>∑T‘·THêïs¡T. |üs¡düŒs¡ düVü≤ø±s¡eTH̊ á

düVü≤ø±s¡ dü÷Á‘·ẙT, eTq\qT á b˛{° Á|ü|ü+#·+˝À

b˛{°øÏ ‘·≥Tº≈£îH̊≥≥Tº #̊dæ+~.$T>∑T\T ì<ÛäT\Tqï düuÛÑT´\T

eTq kıôd’{°̋ À Ä ì<ÛäT\T <ë#·T≈£îqï≥¢sTT‘̊, eTq

‘√{Ï düuÛÑT´\≈£î düVü‰j·T|ü&çq≥T¢ e⁄+≥T+~. Ç‘·s¡

dü+düú\T Ç#˚Ã<ëì‘√ b˛*Ã‘˚ m≈£îÿe Ä<ëj·TeT÷

edüTÔ+~. n+<äTπø düuÛÑT´\T ‘·eT $T>∑T\T ì<ÛäT\qT

kıôd’{°̋ À ẙj·÷\ì, n~Ûø£ e&û¶ bı+<ë\ì $»„|æÔ

#̊düTÔHêïeTT.

ôV’≤ø√s¡Tº πødüT≈£î dü+ã+~Û+∫ : ˇø£ düuÛÑT´&ÉT ãTTD+

bı+<äT≥≈£î wü÷´]{Ï ô|{Ïºq düuÛÑT´\T dü+‘·ø±\T, e÷$

ø±<äì ø£̋ …ø£ºs¡T, düVü≤ø±s¡ XÊK  n~Ûø±s¡T\≈£î wü÷´]{°\T,

kÕøÏå dü+‘·ø±\T ô|{Ïºq yês¡T |òæsê´<äT #̊dæq $wüj·T+

düuÛÑT´\≈£î $~‘·ẙT.

düVü≤ø±s¡ XÊK n~Ûø±s¡T\T ôdø£åHé 61 Á|üø±s¡+

Ä]“ÁfÒwüHé <ëK\T #˚düTø√eTì Áyê‘· |üPs¡«ø£+>±

‘Ó*j·TCÒXÊs¡T. düVü≤ø±s¡  XÊU≤~Ûø±s¡T\ e÷≥\qT

ô|&É#Ó$qô|{Ïº, dü<äs¡T düuÛÑT´\T  kıôd’{Ï  ]ø£eØ\qT

ÄbÕ\ì ôV’≤ø√s¡Tº̋ À πødüT ẙXÊs¡T. eTq kıôd’{Ï ‘·s¡|ü⁄q

Hê´j·Tyê~ì ô|{Ïº øö+≥s¡T <ëK\T #̊j·T&É+ »]–+~.

Á|üdüTÔ‘·+ πødüT yêsTT<ë\T q&ÉTdüTÔHêïsTT.  kıôd’{Ï

ì<ÛäT\qT |ü]s¡øÏå+#·&É+  bÕ\ø£es¡Z+>± e÷ u≤<Ûä́ ‘·.

Ä u≤<Ûä́ ‘·\qT sê>∑ <̊«cÕ\≈£î nr‘·+>± Á‹ø£s¡D

X̄ó~Δ‘√ |üì #̊kÕÔeTT.

>∑eTìø£ : á πødüT e\q Hê´j·T dü\Vü‰\T,

˝≤j·Ts¡T |ò”E ‘·~‘·s¡ Ks¡Ã\ ì$T‘·Ô+ 2023-24 ̋ À

πø{≤sTT+∫q Á|ü‹bÕ~‘· ã&Ó®{Ÿ ˝À Ä]“ÁfÒwüHé/ ø√s¡Tº

#êØ®\T  m≈£îÿe nj·÷´sTT. Á|üdüTÔ‘·+ πødüT Ç+ø±

ø=qkÕ>∑T‘·T+~ ø£qTø£ 2024-25  Á|ü‹bÕ~‘· ã&Ó®{Ÿ

˝À πødüT ì$T‘·Ô+ πø{≤sTT+|ü⁄qT ô|+#·e\dæ e∫Ã+~.

á $wüj·÷ìï düuÛÑT´\T >∑eTì+#ê\ì nuÛÑ́ ]údüTÔHêïeTT.

society with trust.  We are able to provide
loans to the members  at lower interest
rates than banks.  FD depositors also
getting more interest than banks.  It is the
cooperative principle of mutual
cooperation that makes us competitive in
this competitive world. If members with
surplus funds keep those funds in our
society, they help fellow members.  The
benefit is higher than banks.  That is why
we appeal to the members to invest their
surplus funds in society and earn high
interest.
Regarding the High Court case:

Members are well aware of the
issue of members who have given
sureties to the member loan and further
complained to the Collector and
Cooperative Department officials that the
surety and witness signatures were not
signed by them.

Cooperative Department officials
told them to file an arbitration under
Section 61, they agreed to it in the
presence of all and informed it in writing.
Notwithstanding, a case was filed in the
court to stop the recovery.  A lawyer has
been appointed to present arguments on
behalf of our society and the counter has
been filed.   it is our responsibility as the
board of management to safeguard the
society’s funds. we will perform our duties
without any partialities.
Note : Due to this case, the proposed
budget for 2023-24 has increased
charges for legal advice, advocates’ fees
etc. As the case is currently pending, the
proposed budget for 2024-25 had to
increase the provision for the case.
Members are requested to note this
matter.
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Precautions to be taken by the
Employees while applying for
membership in the Society :-
The following precautions are to be taken
while applying for membership:-
1) All the columns in the membership are
to be completely filled with Capital letters.
2) There should be no striking, over
writing and usage of whitener is not
allowed.
3) Present and Permanent address has
to be given in full.
4) Recent Passport size photo has to be
attached.
5) Recent pay slip duly attested has to
be attached.
6) Employees came on Transfer from out
stations have to attach copies of LPC,
Movement order, NOC and clearance
letter or Non Member Certificate from

the society in which he worked earlier.
7) If the employee is a member of any
Credit Society, he has to close the
membership with that society and attach
the clearance Certificate.
8) Only Local Bank account is allowed or
the account which the salary is credited
is also allowed subject to condition that if
the said account is outside of
Visakhapatnam, he is required to give a
consent duly accepting the conditions of
the society.
Precautions to be taken while filling
up  the Loan Document :-
1.All the columns in the Loan document
has to be filled with Capital Letters only.
2.There should be no corrections or
overwriting.
3.Whitener should not be used.
4.Signature of Borrower and Sureties
should match with the Digital Signatures
held with the society.

düuÛÑT´\T>± #˚πsyês¡T rdüTø√e\dæq C≤Á>∑‘·Ô\T :

kıôd’{°˝À düuÛÑ´‘·«+ rdüTø=H˚≥|ü&ÉT á ÁøÏ+~

C≤Á>∑‘·Ô\T rdüTø√yê\ì ø√s¡T#·THêïeTT. 1) düuÛÑ́ ‘·«

bòÕs¡+˝À ñqï nìï ø±\yéT‡qT πø|æ≥ Ÿ̋ …̋≥sY‡‘√

|üP]Ô>± ì+bÕ*.

2. ø={Ïºy˚‘·\T, ~<äT›fi¯ófl e⁄+&Ésê<äT. yÓ’{ŸqsY

m{Ïº|ü]dæú‘·T\˝ÀqT yê&Ésê<äT.

3. Á|üdüTÔ‘·|ü⁄ eT]j·TT |ü]àHÓ+≥T ∫s¡THêe÷ |üP]Ô>±

Áyêj·÷*.

4. Á|üdüTÔ‘·|ü⁄ bÕdt b˛s¡Tº ôd’E bǫ̀ {ÀqT »‘·|üsêÃ*.

5. Á|üdüTÔ‘·|ü⁄ ù|dæ¢|t nf…dtº #̊sTT+∫, n|æ¢πøwüHé‘√ »‘·

|üsêÃ*.

6. ẙπs Á|ü<̊X̄eTT qT+&ç ã~©ô|’ e∫Ãqyês¡T LPC,

eT÷yéyÓT+{Ÿ Äs¡¶s¡T, NOC >∑‘·+˝À |üì#̊dæq

#√≥ kıôd’{° qT+&ç øÏ¢j·T¬sHé‡ ̋ …≥sY »‘·|üs¡#ê*.

7. ẙπs @ Á¬ø&ç{Ÿ kıôd’{°̋ À düuÛÑ́ ‘·«eTTHêï, Ä kıôd’{°

˝Àì düuÛÑ́ ‘·«eTTqT s¡<äT› #̊düTø=ì Ä kıôd’{° qT+&ç

øÏ¢j·T¬sHé‡ ̋ …≥sY rdüT≈£îe∫Ãq|ü⁄&ÉT e÷Á‘·ẙT düuÛÑ́ ‘·«

<äs¡U≤düTÔqT |ü]o*+#·&É+ »s¡T>∑T‘·T+~.

8. ˝Àø£̋ Ÿ u≤´+≈£î møö+{Ÿ ‘·|üŒìdü]>± ñ+&Ü*. ̋ Ò<ë

J‘·+ rdüT≈£î+≥Tqï U≤‘ê $XÊUÒ‘·s¡ ÁbÕ‘·+˝À

ñ+fÒ Á|ü‘̊´ø£ bòÕs¡+ ì+bÕ*. kıôd’{° wüs¡‘·T\T

n+^ø£]+#ê*.

˝ÀqT &Ü≈£î´yÓT+≥T ì+ù|≥|ü&ÉT rdüTø√yê*‡q

C≤Á>∑‘·Ô\T :

1. ˝ÀqT &Ü≈£î´yÓT+{Ÿ̋ À ñqï nìï ø±\yéT‡ πø|æ≥ Ÿ̋

…̋≥sY‡‘√ |üP]Ô>± ì+bÕ*.

2. ø={Ïºẙ‘·\T, ~<äT›fīófl ñ+&Ésê<äT.

3. yÓ’{ŸqsY m{Ïº |ü]dæú‘·T˝À¢qT yê&Ésê<äT.

4. düuÛÑT´ì eT]j·TT C≤MTqT<ës¡T\ dü+‘·ø±\T kıôd’{°̋ Àì

&çõ≥ Ÿ̋ dü+‘·ø£+‘√ dü]b˛* ñ+&Ü*.
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5. ns¡Ω‘· ø£*–q yê]H̊ C≤MTqT<ës¡T\T>± rdüTø√yê*.

6. Ç<ä›s¡T C≤MTqT<ës¡T\˝À ˇø£]øÏ 2 dü+e‘·‡sê\

ô|’ã&çq kıôd’{Ï düØ«düT ñ+&Ü*.

7. 5 dü+e‘·‡sê\ø£+fÒ ‘·≈£îÿe düØ«düT e⁄qïyês¡T 2

b˛dtº&̊f…&é #Ó≈£îÿ\qT ˝ÀqT &Ü≈£î´yÓT+≥T≈£î »‘·

#̊j·÷*‡ ñ+≥T+~.

8. ø£˙dü+ ¬s+&ÉT dü+e‘·‡sê\ kıôd’{° düØ«düT

|üP]Ô#˚dæq yê]øÏ e÷Á‘·y˚T ôdŒwü˝Ÿ ˝ÀqT

Çe«ã&ÉT‘·T+~.

<Ûäq´yê<ë\T :-

 kıôd’{°Ï |ü⁄s√_Ûeè~Δ˝À nìï $<Ûë\T>±

düVü≤ø£]düTÔqï ‘·÷s¡TŒ HÍø±<äfi¯ j·÷»e÷Hê´ìøÏ,

$XÊK|ü≥ºD+˝Àì H̊e Ÿ̋ &Üø̆j·÷s¡T¶,  Ç‘·s¡ HÍø±<äfī

dü+düú\ n~Ûø±s¡T\≈£î, kıôd’{°øÏ ‘·>∑T dü÷#·q\T,

dü\Vü‰\T Çdü÷Ô, |üs¡́ ẙø£åD #̊düTÔqï õ˝≤¢ düVü≤ø±s¡XÊK

n~Ûø±s¡¢≈£î,  dæã“+~øÏ,  düuÛÑT´\≈£î  ùde\T n+~düTÔqï

$$<Ûä  u≤´+≈£î\≈£î, Çq÷‡¬sqT‡ ø£+ô|˙ yê]øÏ, kıôd’{°Ï

dæã“+~øÏ, düuÛÑT´\≈£î ù|s¡T ù|s¡THê ø£è‘·»„‘·\T,

<Ûäq´yê<ë\T ‘Ó*j·TCÒdüT ≈£î+≥THêïeTT.

5.Surety should be taken from the eligible
sureties only.
6.Out of the Two sureties, one must have
a minimum of 2 years of society service.
7.Members, having left out service of 5
years or Less, has to  enclose the 2 post
datedcheques along with Loan
Document.
8.Special Loan will be granted to the
members who have completed 2 years
of society service.

Thanks :-
We are very much thankful to the

Flag Officer Commanding in Chief,
Eastern Naval Command, Admiral
Superintendent, Naval Dockyard and
Officers of all the Naval Units, for
extending their heartfelt cooperation in
developing the society.  We are very much
thankful to the officers and staff of the
District Cooperative Department, Banks,
Insurance Company, Our staff and
members.
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mC…+&Ü 4 : Á|üe÷<ä ;Ûe÷ eT]j·TT yÓT&ç ¬ø¢sTTyéT

bÕ\d” ø=qkÕ–+#·T≥ >∑T]+∫ :  >∑‘·+˝À e˝Ò

ø±e\qT≈£îH̊ düuÛÑT´\≈£î Á|üe÷<ä ;Ûe÷, düuÛÑT´ìøÏ s¡÷.20

\ø£å\T, düuÛÑT´ì uÛ≤s¡́  / uÛÑs¡Ô≈£îs¡÷. 10\ø£å\T, düuÛÑT´ì

ô|’ Ä<Ûës¡|ü&çq ‘·*¢<ä+Á&ÉT\T yê] |æ\¢\≈£î s¡÷.5\ø£å\T

Á|üe÷<ä;Ûe÷ bÕ\d”\qT neT\T #˚j·TT≥≈£î

nqTeT‹+#ê\ì eTVü‰»q düuÛÑqT ø√s¡T#·THêïeTT.

s¡÷. 20,000/-\ yÓT&ç ¬ø¢sTTyéT bÕ\d” ø=qkÕ–+#ê˝≤

Ò̋ø£ <ëìì s¡<äT› #̊dæ s¡÷.1,00,000/-\ yÓT&ç ¬ø¢sTTyéT

bÕ\d” ø=qkÕ–+#ê˝ ìs¡ísTT+#·{≤ìøÏ eT]j·TT

Á|üe÷<ä, Äs√>∑́  ;Ûe÷ |ü<∏äø±\˝À Á|üdüTÔ‘·+ eTq≈£î

nedüs¡yÓTÆq e÷s¡TŒ\T #˚j·TT≥≈£î bÕ\ø£es¡Z+≈£î

nqTeT‹ Çyê«\ì eTVü‰»q düuÛÑqT ø√s¡T#·THêïeTT.

mC…+&Ü 5 : &çÄsY_m|òt |ü<∏äø£+≈£î #̊j·TT dües¡D\T

ÄyÓ÷~+#·T≥ :  &çÄsY_m|òt |ü<∏äø£+ HÓ\yê] s¡TdüTeTT

ô|+#·≈£î+&ÜH̊ düVü‰j·÷ìï  s¡÷.2,00,000/- \ qT+&ç

s¡÷.3,00,000/- \≈£î ô|+#ê\ì bÕ\ø£es¡Z+

ìs¡ísTT+∫+~. n˝≤π> Bì‘√ bÕ≥T &çÄsY_m|òt ø£$T{Ï

dü÷#·q\qT 01-04-2024 qT+&ç neT\T #̊j·TT≥≈£î

eTVü≤»qdüuÛÑ ‘·eT ÄyÓ÷<ëìï ‘Ó*j·TCÒj·÷\ì

nuÛÑ́ ]údüTÔHêïeTT.

mC…+&Ü 6 : dü÷ÿ Ÿ̋ ÄsY&ç |ü<∏äø£+ ø=qkÕ–+#·T≥

>∑T]+∫ :  dü÷ÿ Ÿ̋ ÄsY&ç |ü<∏äø£+ ø±yê\qTø=H̊ düuÛÑT´\≈£î

neT\T #̊j·TT≥≈£î eT]j·TT <ëì $~Û $<ÛëHê\˝À

nedüs¡yÓTÆq e÷s¡TŒ\T #˚j·TT≥≈£î bÕ\ø£esêZZìøÏ

n~Ûø±s¡+ Çyê«\ì eTVü‰»q düuÛÑqT ø√s¡T#·THêïeTT.

mC…+&Ü 7 : $<ë´ Áb˛‘·‡Vü≤ø£ ãVüQeT‘·T\T

ø=qkÕ–+#·T≥ >∑T]+∫ : $<ë´ Áb˛‘·‡Vü≤ø £

ãVüQeT‘·T\qT á dü+e‘·‡s¡+ ø=qkÕ–+#·T≥,

nedüs¡yÓTÆq e÷s¡TŒ\T #˚j·TT≥≈£î eT]j·TT M{ÏøÏ

nedüs¡yÓTÆq ì<ÛäT\qT kÕeTT<ëj·Tø£ÁX‚jÓ÷ ì~Û  ̋ Ò<ë

dü+πøåeT ì~Û qT+&ç Ks¡TÃ ô|≥Tº≥≈£î nqTeT‹+#ê\ì

ø√s¡T#·THêïeTT.

AGENDA 4: PERSONAL ACCIDENT
POLICY & MEDICLAIM POLICY : The
Personal Accident Policy for members
Rs.20,00,000/-, Spouse  for Rs.10,00,000/
-  & Dependents parents & children for
Rs.5,00,000/- is existing and decided to
continue the same in the next  financial year
also. We appeal the General body whether
to continue the Rs.20,000/- Mediclaim
policy or to     enhance the Mediclaim to
Rs.1,00,000/- by scrapping the earlier policy
for Rs.20,000/-. We request the General
body to give permission to the board of
management to make necessary changes
in the personal accident (PA) and health
insurance schemes as per our current
needs.
Agenda 5 : To approve Amendments
made to DRBF Scheme : The board of
management has decided to increase the
DRBF benefit from  Rs.2,00,000/- to Rs.
3,00,000/-  without increasing The
monthly subscription. We request general
body permission to approve the DRBF
committee suggestions and implement

them from 01-04-2024.
Agenda 6 : Continuation of School RD
Scheme: Request the General Body to
accept the Continuation of School RD
Scheme and to authorize the Board of
Management to make required
amendments in the Schemes
Agenda 7 : Continuation of education
merit scholarships : We request the
general body to accept the continuation
merit scholarships and authorize the
board of management to make required
modification and to allot the required
amount from common good fund and or

members welfare fund.
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bÕ\ø£es¡Z+ ‘·s¡|ü⁄q

yÓ’ n+õì sêCÒwt

ø±s¡́ <ä]Ù

$XÊK|ü≥ï+

‘˚~: 13-03-2024

Visakhapatnam
13-03-2024.

on behalf of
Board of Management

Y Anjani Rajesh
Secretary

mC…+&Ü 8 : ãø±sTT<ës¡T\ô|’ #·s¡́ \T >∑T]+∫ : >∑‘·

eTVü‰»q düuÛÑ̋ À Á|üø£{Ï+∫q eT]j·TT Á|üdüTÔ‘·eTTqï

ãø±sTT<ës¡T\ $esê\T á ~>∑Teq |ü{Ïºø£˝À

ÇdüTÔHêïeTT.

mC…+&Ü 9 : n<Ûä́ ≈£åîì nqTeT‹‘√ Ç‘·s¡eTT\T : á

mC…+&Ü ÁøÏ+<ä @<Ó’Hê n+XÊ\ô|’  #·]Ã+#·<ä\∫q

yês¡T, düe÷#ês¡+ Ò̋<ë $es¡D ø±e\dæqyês¡T.

‘̊~. 27-03-2024˝À>± Áyê‘·|üPs¡«ø£+>± kıôd’{°

ø±sê´\j·÷ìøÏ >±ì Ò̋<ë kıôd’{° á yÓTsTT Ÿ̋

nÁ& Éd t incecs@gmail.com ≈ £î >±ì

|ü+|æ+#·e\dæq~>± ø√s¡T‘·THêïeTT. M{ÏøÏ

eTVü‰»q düuÛÑ̋ À düe÷<Ûëq+ #Ó|üŒã&ÉTqT.

Agenda 8 : Action on Defaulters :  We

are giving below the list of defaulters at

present and in the past for comparison.

Agenda 9 : with the permission of

chair : Any other issues to be discussed

with the permission of chair or any

additional clarifications required may be

sent to the society in writing by

27-03-2024 or may be sent to our email

address incecs@gmail.com. So as to

enable us to give you full-fledged answers

in the General Body.

Case  Details PresentPrevious

3 Months & above NR 06  08

Irregular Recoveries 00  01
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4 7500 13500 19500 30000
5 6000 10800 15600 24000
6 5000 9000 13000 20000
7 4290 7720 11150 17150
8 3750 6750 9750 15000
9 3340 6000 8670 13340
10 3000 5400 7800 12000
11 2730 4910 7100 10910
12 2500 4500 6500 10000
13 2310 4160 6000 9240
14 2150 3860 5580 8580
15 2000 3600 5200 8000
16 1880 3380 4880 7500
17 1770 3180 4590 7060
18 1670 3000 4340 6670
19 1580 2850 4110 6320
20 1500 2700 3900 6000
21 1430 2580 3720 5720
22 1370 2460 3550 5460
23 1310 2350 3400 5220
24 1250 2250 3250 5000
25 1200 2160 3120 4800
26 1160 2080 3000 4620
27 1120 2000 2890 4450
28 1080 1930 2790 4290
29 1040 1870 2690 4140
30 1000 1800 2600 4000
31 970 1750 2516 3880
32 940 1690 2450 3750
33 910 1640 2370 3640
34 890 1590 2300 3530
35 860 1550 2230 3430
36 840 1500 2170 3340

No. of
Months

Grade Pay
1800-2800
Level 1-5

(Rs.30,000)

GradePay 4200
Level-6

(Rs.54,000)

Grade Pay
4600-6600
Level 7-11
(Rs.78,000)

Grade Pay
7600 &above

Level 12 & above
(Rs.1,20,000)

CGHS RECURRING DEPOSIT SCHEME
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SUPERVISORY
COUNCIL MEMBERS

SRI REDDI VENKATA RAO
SRI Y SIVAJI

SRI A SUBBA RAJU
SRI S SIVA SANKARA RAO
SRI S JAGAJJEEVANARAM

SRI CH MUTYALANAIDU

l ¬s&ç¶ yÓ+ø£≥ sêe⁄

l yÓ’ •yêõ

l m düTã“sêE

l mdt  •eX¯+ø£s¡sêe⁄

l mdt »>∑J®eHésêyéT

l dæ.ôV≤#Y eTT‘ê´\Hêj·TT&ÉT

|üs¡́ y˚ø£åø£  eT+&É* düuÛÑT´\T

á kıôd’{° MT~, Hê~, eTq~  !

ø±bÕ&ÉTø=H̊ uÛ≤<Ûä́ ‘· eTq n+<ä]~ !!

Áo ¬ø$$$mdt&ç ≈£îe÷sY n<Ûä́ ≈£åî\T

leT‹  m+.eT+E ñbÕ<Ûä´≈£åî\T

Áo  yÓ’ n+»ì sêCÒwt ø±s¡´<ä]Ù

Áo  {Ï.$»jYT ≈£îe÷sY düVü‰j·T ø±s¡´<ä]Ù

Áo  $.>∑DÒwt ø√XÊ~Ûø±]

Áo  m+.düTπswt bÕ\ø£ es¡Z düuÛÑT´\T

Áo  _.∫qï nbÕŒsêe⁄ bÕ\ø£ es¡Z düuÛÑT´\T

Áo  m+.l<Ûäq #Ó’‘·q´ bÕ\ø£ es¡Z düuÛÑT´\T

Áo  õ.s¡eTD bÕ\ø£ es¡Z düuÛÑT´\T

Áo  õ.s¡ẙTwt bÕ\ø£ es¡Z düuÛÑT´\T

Áo  |æ.dü+‘√wt ≈£îe÷sY bÕ\ø£ es¡Z düuÛÑT´\T

Áo  s¡+»Hé ≈£îe÷sY <ëdt bÕ\ø£ es¡Z düuÛÑT´\T

Áo  &ç.yÓ÷Vü≤Hésêe⁄ bÕ\ø£ es¡Z düuÛÑT´\T

Áo  &ç.yÓ+ø£≥bÕ\yÓ[¢ bÕ\ø£ es¡Z düuÛÑT´\T

Áo  {Ï.Hê>∑Hé <=s¡ bÕ\ø£ es¡Z düuÛÑT´\T

bÕ\ø£ es¡Z düuÛÑT´\T

Sri K V V V S D Kumar President

Smt. M.Manju Vice - President

Sri Y Anjani Rajesh Secretary

Sri T Vijay Kumar Asst. Secretary

Sri V Ganesh Treasurer

Sri M Suresh Director

Sri B CH Apparao Director

Sri M S Chaitanya Director

Sri G Ramana Director

Sri G Ramesh Director

Sri P Santhosh Kumar Director

Sri Ranjan Kumar Dash Director

Sri  D Mohan Rao Director

Sri D Venkata Palavelli Director

Sri T Nagan Dora Director

Board of Management




