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$XÊK|ü≥ºD+

‘̊~ 16-8-2025

Agenda:
1. Condolence resolution
2. Secretary's report
3. Accepting of Audit Report & the Actual expenditure for the

Financial year 2024-25
4. Distribution of profits for the Financial year 2024-25
5. Enhancement of Loans
6. Educational Merit Scholarships
7. Action against defaulters
8. About Representatives absent three Consecutive

General Body Meetings.
9. Any other agenda with the Permission of the Chair.

mC…+&Ü :

1. dü+‘ê|ü rsêàq+

2. ø±s¡´<ä]Ù ìy˚~ø£

3. 2024-25 Ä]úø£ dü+e‘·‡s¡|ü⁄ Ä&ç{Ÿ ]b˛s¡TºqT, yêdüÔe+>± nsTTq Ks¡TÃ\qT ÄyÓ÷~+#·T≥.

4. 2024-25 Ä]úø£ dü+e‘·‡s¡|ü⁄ ˝≤uÛ≤\T |ü+|æD°.

5. ãTTD |ü]$T‹ ô|+|ü⁄.

6. $<ë´ Áb˛‘ê‡Vü≤ø±\T neT\T.

7. ãø±<ës¡T\ô|’ #·s¡´\T.

8. es¡Tdü>± eT÷&ÉT eTVü‰»q düuÛÑ\≈£î Vü‰»s¡T ø±˙ yê] >∑T]+∫.

9. n<Ûä´≈£åîì nqTeT‹‘√ Ç‘·s¡eTT\T.

2025-26 First Bi-Annual
Representative  General Body

‘˚~ : 30-08-2025  (X¯ìyês¡+) düeTj·T+ : kÕ.6.00 >∑+≥\≈£î
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ÄVü‰«q+

2024-25 Ä]úø£ dü+e‘·‡s¡+ Ä&ç{Ÿ

]b˛s¡TºqT ÄyÓ÷~+#·T≥≈£î, >∑&É∫q 5 HÓ\\ kıôd’{°

|üì rs¡TqT düMTøÏå+∫, sêuÀj̊T ø±\+˝À kıôd’{°

n_Ûe�~Δ¬ø’ rdüTø√e\dæq #·s¡́ \ô|’ #·]Ã+#·T≥≈£î

‘˚~ 30-08-2025q »s¡T>∑T eTVü‰»qdüuÛÑ≈£î

Á|ü‹ì<ÛäT\+<äs¡÷ Vü‰»¬s’ ‘·eT neT÷\´yÓTÆq

dü\Vü‰\qT Ç∫Ã eTVü‰»q düuÛÑqT »j·TÁ|ü<ä+

#̊j·÷\ì ø√s¡T#·THêïeTT.

mC…+&Ü 1 : dü+‘ê|ü rsêàq+ :  >∑‘· eTVü‰»qdüuÛÑ

»]–q ‘̊~ 27-03-2025 qT+&ç H̊{Ï es¡≈£î

eTs¡DÏ+∫q düuÛÑT´\+<ä]ø° eTVü‰»q düuÛÑ dü+‘êbÕìï

‘Ó*j·TCÒdüTÔqï~. yê] ≈£î≥T+ã düuÛÑT´\≈£î Á|ü>±&ÛÉ

kÕqTuÛÑ÷‹ì ‘Ó*j·TCÒdüTÔqï~.

mC…+&Ü 2 : ø±s¡´<ä]Ù ìy˚~ø£ : Á|æj·TyÓTÆq

düVü≤ø±s¡ $TÁ‘·T˝≤sê!

ªªyÓTs¡T¬>’q  Á|ü|ü+#êìï düVü≤ø±s¡ dü+düú\T

ì]àkÕÔsTTμμnqï ìHê<ä+‘√ ◊ø£́ sê»´dü$T‹ 2025

dü+e‘·‡sêìï  n+‘·sê®rj·T düVü≤ø±s¡ dü+e‘·‡s¡+

((IYC 2025)>± Á| üø £{ Ï+∫+~. Á| ü| ü+#·

n_Ûe�~Δ˝À düVü≤ø±s¡ dü+düú\T b˛wædüTÔqï ø°\ø£

bÕÁ‘·≈£î Ç~ düeTTqï‘· kÕúq+˝À ì\T|ü⁄‘·T+~.

uÛ≤s¡‘· düVü≤ø±s¡ eT+Á‹‘·« XÊK (MoC) nìï

s¡+>±\≈£î #Ó+~q düVü≤ø±s¡ dü+|òü÷\qT IYC

2025 qT |òüTq+>± »s¡T|üeTì, Ä]úø£ e�~Δ,

ñbÕ~Û ø £\Œq eT]j·TT ◊ø £´sê»´d ü$T‹

(UNO)jÓTTø£ÿ dæ ús¡yÓT Æq n_Ûe�~Δ \øå±´\qT

kÕ~Û+#·&É+˝À düVü≤ø±s¡ s¡+>∑+ jÓTTø£ÿ düVü≤ø±sêìï

ôV’≤˝…’{Ÿ #˚j·÷\ì dü÷∫+∫+~. <˚X¯ düVü≤ø±s¡ ñ

<ä́ eT+˝À n‹ |ü⁄sê‘·qyÓTÆq, düVü≤ø±s¡ s¡+>±\˝À

ˇø£ eTTK´yÓTÆq ns¡“Hé ø√Ä|üπs{Ïyé Á¬ø&ç{Ÿ ôdø±ºsY

jÓTTø£ÿ n‘·T´qï‘· dü+düú nsTTq NAFCUB, IYC

INVITATION
 We request  all delegates to attend

the General Body Meeting  scheduled on
30-08-2025, to approve the 2024-25
financial year audit report, and to review the
society’s performance over the last 5
months. All the members are requested to
study the General Body report and discuss
actions required for the future development
of the society. We hope you will provide
your valuable advice and make the meeting
success.
Agenda 1 : Condolence Resolution:
The General Body expresses its heartfelt
condolences on the demise of all members
who have passed away since the last
General Body Meeting held on 27-03-2025.
The meeting conveys its deep sympathy
to the bereaved family members.
Agenda 2 : A)Secretary’s Report : Dear
Cooperative Friends!

With the slogan “Cooperatives Build
a Better World”, the United Nations has
declared 2025 as the International Year
of Cooperatives (IYC 2025). This
recognition underscores the vital role
played by cooperatives in global
development. The Ministry of Cooperation
(MoC), Government of India, has advised
all cooperatives across various sectors
to celebrate IYC 2025 in a grand manner,
highlighting the cooperative sector’s
contribution to economic growth,
employment generation, and the
achievement of the United Nations
Sustainable Development Goals. The
NAFCUB, the apex body of one of the
oldest and most important cooperative
sectors in the country the Urban
Cooperative Credit Sector has decided
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2025 qT |òüTq+>± »s¡TbÕ\ì ìs¡ísTT+∫+~.

Bì˝À uÛ≤>∑+>± 8-9 qe+ãsY 2025 ‘˚B\˝À

q÷´&Ûç©¢˝Àì $C≤´Hé uÛÑeHé˝À ¬s+&ÉT s√E\

n+‘·sê®rj·T ns¡“Hé ø√Ä|üπs{Ïyé Á¬ø&ç{Ÿ ôdø±ºsY

d üe÷y˚X¯+ ªªø√|ü πs{Ïyé ≈£î+uÛ Ÿ 2025μμqT

ìs ¡ «V æ ≤d ü T Ôqï~. >ös ¡e˙j·TT˝ … ’q u Û ≤s ¡‘ ·

Á|ü<ÛëqeT+Á‹ >±s¡T 8 qe+ãsY 2025q Bìì

ÁbÕs¡+_ÛkÕÔs¡T. >ös¡e˙j·TT˝…’q πø+Á<ä ôVA+

eT]j·TT düVü≤ø±s¡ XÊU≤e÷‘·T´\T  >±s¡T á

ø±s¡´Áø£e÷ìøÏ n<Ûä´ø£å‘· eVæ≤kÕÔs¡T. nìï sêÁcÕº\

düVü≤ø±s¡ XÊU≤e÷‘·T´\T, uÛ≤s¡‘· ]»sY« u≤´+ø˘

>∑es¡ïsY eT]j·TT ñqï‘ê~Ûø±s¡T\T, düVü≤ø±s¡

eT+Á‹‘·« XÊK eT]j·TT Ä]úø£ eT+Á‹‘·« XÊK\

ñqï‘ê~Ûø±s¡T\T eT]j·TT <˚X¯+ q\TeT÷\\

qT+&ç düVü≤ø±s¡ dü+düú\ bÕ\ø£es¡Z düuÛÑT´\T  á

#ê]Á‘ ·ø £  ø±s ¡ ´ Áø £e÷ìø Ï V ü ‰»sö‘ês ¡ T .

◊ø£´sê»´dü$T‹ Á|ü<Ûëq ø±s¡´<ä]Ù  eT]j·TT

düVü≤ø±s¡ s¡+>∑+ u≤>± n_Ûe�~Δ #Ó+~q <˚XÊ˝À¢ì

Á|üeTTKT\qT á eTVü‰ ≈£î+uÛŸ ≈£î ÄVü‰«ìdüTÔHêïs¡T.

Bì˝À eTq kıôd’{° Á|ü‹ì<ÛäT\T bÕ˝§Zq&É+‘√

bÕ≥T, á dü+<äsê“¤ìï |ü⁄s¡düÿ]+#·Tø=ì eTq

kıôd’{° |ü]~Û˝À $$<Ûä ø±s¡´Áø£e÷\T #˚|ü{≤º\ì

bÕ\ø£es¡Z+ uÛ≤$düTÔqï~.

dü«‘·+Á‘· uÛ≤s¡‘· n_Ûe�~Δ˝À, Ä<ÛäTìø£

<˚yê\j·÷\>± ø°]Ô+|üã&çq, Á|üC≤<Û äq+‘√

ì]à+#·ã&çq Á|üdæ~Δ>±+∫q qes¡‘·ï, eTVü‰s¡‘·ï,

$T˙ s¡‘êï\T>± ù|s¡T>±+∫q |ü_¢ø˘ s¡+>∑ dü+düú\T

ø°\ø£+>± <√Vü≤<ä|ü&Ü ¶sTT. yê{Ï‘√ bÕ≥T

e´ekÕj·T+, bÕ&ç, ms¡Te⁄\T, ns¡“Hé |üs¡|ü‹

s¡+>±\˝À düVü≤ø±s¡ s¡+>∑+ u≤>± n_Ûe�~Δ

#Ó+~+~. Á_{Ïwt ø±\+˝ÀH˚ eTq Äj·TT<Û ä

|ü]ÁX̄eT\T Á|üuÛÑT‘·« s¡+>∑+˝À kÕú|æ+#·ã&ç, ‘·sê«‘·

ø±\+˝À $dü Ô]+|üã&ç n_Ûe�~Δ #Ó+<ësTT.

Á|ü|ü+Nø£s¡D düs¡∞ø£s¡D H̊|ü<∏ä́ +˝À bÕ\≈£î\T ∫qï

#·÷|ü⁄‘√ Ç$ ìØ«s¡´+ ne⁄‘·THêïsTT. ø=ìï

to celebrate IYC 2025 on a large scale.
As part of the celebrations, a Two days of
International Urban Cooperative Credit
Sector Conference, titled  “Coop Kumbh
2025”, will be held on 8–9 November
2025 at Vigyan Bhavan, New Delhi. The
Hon’ble Prime Minister of India will
inaugurate the conference on 8 November
2025. The Hon’ble Union Minister for
Home and Cooperation will preside over
the event. Cooperative Ministers from all
states, the Governor and senior officials
of the Reserve Bank of India, senior
officials from the Ministries of Cooperation
and Finance, and the board of
management of cooperative
organisations from across the country will
attend this historic event. The UNO
General Secretary and leading
cooperative experts from countries with
highly developed cooperative sectors are
also being invited to this grand Kumbh.
Our society’s representatives will
participate in this event, and on this
occasion, our Board of Management
plans to organise various programs within
our society's premises.

In the development of independent
India, public sector enterprises hailed as
the “modern temples” built with public
wealth such as the renowned Navratna,
Maharatna, and Miniratna companies
have played a key role. Alongside them,
the cooperative sector has also made
significant progress in agriculture, dairy,
fertilisers, and the urban credit sectors.
Even during British rule, our ordnance
industries were established in the public
sector, and they expanded and developed
over time. However, under globalisation
and liberalisation policies, these are being
undermined, with some even being sold
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neTàø±\≈£î >∑Ts¡e⁄‘·THêïsTT.  $<˚o dü«<˚o

ãVüQ\C≤‹ ø±s=Œπs{Ÿ >∑T‘· Ô dü+düú\≈£î ã*

ne⁄‘·THêïsTT. ø±s=Œπs{Ÿ s¡+>±ìøÏ ô|<ä›|”≥ ẙdüTÔqï

H̊{Ï bÕ\≈£î\T düVü≤ø±s¡ s¡+>±ìï n_Ûe�~Δ #̊kÕÔs√,

ø±s=Œπs{Ÿ s¡+>∑+˝À ø£*ù|kÕÔs√ y˚∫ #·÷&Ü*.

bÕ\≈£î\ Ä˝À#·q\T m˝≤ ñHêï Á|ü»\≈£î

düeTTqï‘· ùde\T n+~+#˚ düVü≤ø±s¡ s¡+>∑

ã˝Àù|‘êìøÏ eTqeT+<äs¡eTT ø£*dæ ø£�wæ #̊j·÷*.

B) Ä]úø£ ø±s¡´ø£˝≤bÕ\T : 2024-25 Ä]úø£

dü+e‘·‡s¡+˝À düuÛÑT´\≈£î eT<Ûä́ ø±*ø£, dü«\Œø±*ø£

s¡TD≤\T ø£*|æ yÓTT‘·Ô+ 96.02 ø√≥¢ s¡÷bÕj·T\

ì<ÛäT\T s¡TD≤\T>± Ç#êÃeTT. 2023-24 Ä]úø£

d ü+e‘·‡s ¡+ ∫e] Hê{Ïø Ï 229.42 ø√≥¢

s¡÷bÕj·T\T>± ñqï s¡TD≤\T 2024-25 Ä]úø£

dü+e‘·‡s¡+ ÄK]Hê{ÏøÏ yÓTT‘·Ô+ 250 ø√≥¢

s¡÷bÕj·T\≈£î ô|]–q$. düuÛÑT´\ qT+&ç ùdø£]+∫q

Á‹|òtº &çbÕõ{Ÿ‡ 34.76 ø√≥T¢, ˝ÀHé Á‹|òtº 16.43

ø√≥¢ s¡÷bÕj·T\T, ùwsY ø±´|æ≥ Ÿ̋ 22.63 \ø£å\

s¡÷bÕj·T\T, ]»s¡T« |òü+&é 3.22 ø√≥¢ s¡÷bÕj·T\T,

&ç. ÄsY _ m|òt ì<ÛäT\T 52.78 ø√≥¢ s¡÷bÕj·T\T,

|òæøÏ‡&é &çbÕõ≥T¢ 134.61 ø√≥T¢ s¡÷bÕj·T\T,

&ç._.m|òt ì<ÛäT\T 1.54 ø√≥¢ s¡÷bÕj·T\T ñqï$.

2025-26 Ä]úø £ d ü+e‘·‡s ¡+˝À

16-8-2025 Hê{ÏøÏ s¡TD≤\T yÓTT‘·Ô+ s¡÷.249.23

ø√≥T¢, ̋ ÀHé Á‹|òtº s¡÷. 16.59 ø√≥T¢, ùwsY ø±´|æ≥ Ÿ̋

s¡÷. 22.65 \ø£å\T, &ç._.m|òt s¡÷.1.82 ø√≥T¢,

|òæøÏ‡&é &çbÕõ≥T¢ s¡÷. 142.85 ø√≥T¢, Á‹|òtº &çbÕõ{Ÿ‡

s¡÷. 35.64 ø√≥T¢, &ç ÄsY _ m|òt ì<ÛäT\T s¡÷.

47.09 ø√≥T¢ ñqï$..

C)     |ü<äM $s¡eTD #̊dæq düuÛÑT´\ ì<ÛäT\T #Ó*¢+|ü⁄

2024-25 Ä]úø£ dü+e‘·‡s¡+˝À 257

eT+~ düuÛÑT´\T |ü<äM $s¡eTD bı+<ës¡T. M]øÏ

s¡÷. 3,24,95,823/- \T #Ó*¢+#êeTT, düuÛÑT´\

|ü<äM $s¡eTD ì<ÛäT\qT, H˚s¡T>± yê] u≤´+≈£î

nøö+≥¢≈£î |ü+|æ+∫ y˚düTÔHêïeTT.

off, falling prey to both domestic and foreign
multinational corporate conglomerates.
Whether today’s rulers, who favour the
corporate sector, will develop the
cooperative sector or merge it into the
corporate fold remains to be seen.
Regardless of the government’s
perspective, it is our collective responsibility
to work towards strengthening the
cooperative movement, which provides
valuable services to the people.
B) FINANCIAL ACTIVITIES :-  In the 2024-25
financial year, a total of loans of Rs. 96.02
crores were provided as medium term and
short term loans. The loans, which stood at
Rs. 229.42 crores at the end of the 2023-
24 financial year, increased to Rs. 250
crores by the end of the 2024-25 financial
year. The collected Thrift Deposits from
members amount to Rs. 34.76 crores,
Loan Thrift Deposits Rs. 16.43 crores,
Share Capital Rs. 22.63 lakhs, Reserve
Fund Rs. 3.22 crores, DRBF Fund Rs.
52.78 crores, Fixed Deposits Rs. 134.61
crores and DB Fund Rs.  1.54 crores.

As on 16-08-2025 in the 2025-26
financial year, the figures are as follows.
Total loans Rs. 249.23 crores,  Loan Thrift
Rs. 16.59 crores, Share Capital Rs. 22.65
Lakhs, DB Fund Rs.1.82 crores, Fixed
Deposits Rs. 142.85 crores, Thrift Deposits
Rs. 35.64 crores, DRBF Rs. 47.09 crores.

C) Payment of Retirement Funds to
Retired Members:
In the 2024–25 financial year, a total of 257
members have retired. An amount of Rs.
3,24,95,823/- was disbursed to them. The
retirement funds of members are being
directly transferred to their respective bank
accounts.
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D)     eTs¡DÏ+∫q yê]øÏ &çÄsY_m| ò t ò t ò t ò t ò t (DRBF)     <ë«sê

düVü‰j·T+ :  Á|ü‹ düuÛÑT´&ÉT HÓ\≈£î 250 s¡÷bÕj·T\T

á |ü<∏äø±ìøÏ #Ó*¢düTÔHêïs¡T. Á|üdüTÔ‘·+ #·ìb˛sTTq

düuÛÑT´\≈£î &ç ÄsY _ m|òt <ë«sê Ç#˚Ã düVü‰j·÷ìï

s¡÷.2,00,000/-\ qT+&ç s¡÷. 3,00,000/-\≈£î

ô|+∫ ‘̊~ 01-04-2024 qT+&ç neT\T #̊düTÔqï

$wüj·T+ ‘Ó*dæ+<˚. kıôd’{° 2008 dü+e‘·‡s¡+

qT+&ç Ç|üŒ{Ï es¡≈£î düuÛÑT´&ÉT #Ó*¢+#˚ HÓ\yê]

s ¡ Td ü TeTT s ¡÷.250/- \qT @ e÷Á‘ ·+

ô|+#·≈£î+&ÜH˚ #·ìb˛sTTq düuÛÑT´\ ≈£î≥T+u≤\≈£î

#̊ùd düVü‰j·÷ìï 1,20,000/- s¡÷bÕj·T\ qT+&ç

3,00,000 s¡÷bÕj·T\≈£î ô|+∫ ÇdüTÔqï~. ‘˚~

01-04-2019 qT+&ç |ü<ä$ $s¡eTD #˚ùd

düuÛÑT´\≈£î yê] &ç ÄsY _ m|òt ì<ÛäT\T ô|’ |òæøÏ‡&é

&çbÕõ≥¢ô|’ #Ó*¢düTÔqï yê{Ï̋ À dü>∑+ e&û¶ (4 XÊ‘·+)ì

#Ó*¢düTÔqï dü+>∑‹ MT n+<ä]ø° ‘Ó\TdüT.

E) s¡TDe÷|ò” |ü<∏äø£eTT : ‘̊~ 01-04-2019 qT+&ç

s¡TDe÷|ò” |ü<∏äø£eTTqT neT\T »s¡T|ü⁄‘·THêïeTT.

H˚{ÏøÏ 6 dü+e‘·‡sê\ 4 HÓ\\T nsTT+~. kıôd’{°

s¡TD≤\ ô|’ edü÷\T #˚ùd e&û¶̋ À 0.5 XÊ‘·+ á

|ü<∏äø±ìøÏ πø{≤sTTdüTÔHêïeTT. 2024-25 Ä]úø£

dü+e‘·‡s¡+˝À eTs¡DÏ+∫q düuÛÑT´\˝À 7 eT+~

kıôd’{° e<ä› s¡TD+ rdüTø=ì ñHêïs¡T. á |ü<∏äø£+

<ë«sê 16,32,773/- s¡÷bÕsTT\T yê] jÓTTø£ÿ

s¡TD≤ìï e÷|ò” #˚XÊeTT. 2025-26 Ä]úø£

dü+e‘·‡s¡+ @Á|æ˝Ÿ qT+&ç Ç|üŒ{Ïes¡≈£î ˝ÀqT

rdüT≈£îqï ̌ ø£ düuÛÑT´&ÉT eTs¡DÏ+#ês¡T. yê] jÓTTø£ÿ

2,71,156/- s¡÷bÕj·T\T s¡TD≤ìï e÷|ò” #̊kÕeTT.

á ÁøÏ+~ |ü{Ïºø£qT |ü]o*+∫q≥¢sTT‘˚ eTq

n+#·Hê\≈£î nqT>∑TD+>±H˚ á |ü< ∏ äø £+

neT\e⁄‘·Tqï~.

D) Assistance to the family members of
the Deceased through DRBF: Each
member pays Rs. 250 per month towards
this scheme. As you are aware, the
assistance provided to the families of
deceased members through the DRBF has
been increased from Rs. 2,00,000 to Rs.
3,00,000 with effect from 01-04-2024. Since
2008, without increasing the monthly
contribution of Rs. 250 from members, the
society has steadily increased the
assistance given to the families of deceased
members from 1,20,000 to 3,00,000. You are
all aware that paying half of the interest(4
percent) on fixed deposits to retired
members from 01-04-2019.
E) LOAN WAIVER SCHEME :  The Loan
Waiver Scheme has been in operation since
01-04-2019, now for 6 years and 4 months
since it sarted. We  allocate 0.5% of the
interest collected on loans for this scheme.
In the financial year 2024–25, 7 deceased
members had outstanding loans with the
society, and waived off their loans
amounting to Rs. 16,32,773/-. For the 2025-
2026 financial year one member who had
taken a loan has passed away and society
waived off  his amount of Rs. 2,71,156/-.
The implementation of the scheme is in line
with our estimates as shown in the table .
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F)     eTs¡D düVü‰j·T ì~ Û  Û Û Û Û (DBF) : : : : :     á |ü<∏äø£eTTqT

‘̊~ 1-05-2022q ÁbÕs¡+_Û+#êeTT. ÁbÕs¡+uÛÑ+˝À

6774 eT+~ düuÛÑT´\T dü«#·Ã¤+<ä+>± #̊sês¡T. düuÛÑT´\T

HÓ\øÏ 150 s¡÷bÕj·T\T #Ó*¢kÕÔs¡T. m≥Te+{Ï

eTs¡DeTT‘√HÓ ’q düuÛ Ñ T´\T #·ìb˛‘˚, yê]

≈£î≥T+ãeTTq≈£î 5 \ø£å\ s¡÷bÕj·T\ Ä]Δø£ düVü‰j·T+

kıôd’{° n+<äCÒdüTÔqï~. 2024 -2025 Ä]Δø£

dü+e‘·‡s¡+˝À 21 eT+~ düuÛÑT´\T #·ìb˛j·÷s¡T.

17 eT+~øÏ s¡÷. 5 \ø£å\ #=|ü⁄Œq 85 \ø£å\T

s¡÷bÕj·T\ Ä]Δø£ düVü‰j·T+ n+~+#êeTT. 2025-

2026 Ä]úø£ dü+e‘·‡s¡+˝À eTT>∑TZs¡T düuÛÑT´\T

#·ìb˛j·÷s¡T. M]˝À ~e+>∑‘· @ n#·Ãj·T´, GL

No. 10857, EMP No. 10060, C No. 77,

MEPS, ND(V) >±] s¡÷. 5,00,000/-\ eTs¡D

düVü‰j·T #Ó≈£îÿì yê] ≈£î≥T+ã düuÛÑT´\≈£î >ös¡e

RAdm K Srinivas, ASD, ND(V) >±] #̊‘·T\

MT<äT>± n+~+#·&É+ »]–+~. ASD(V) >±]øÏ

bÕ\ø£es¡Z+ Á|ü‘̊´ø£ <Ûäq´yê<ë\T ‘Ó*j·TCÒdüTÔ+~.

$T–*q yê] Á<ÛäTMø£s¡D |üÁ‘ê\T Ç+ø± sêyê*‡

ñ+~. á |ü<∏äø£+˝À H̊{Ï es¡≈£î s¡÷. 4,22,08,268/

-\ ì<ÛäT\T »eT ø±>± s¡÷. 1,77,08,266/- \T

kıôd’{° <ä>∑Zs¡ ñHêïsTT. eTs¡D düVü‰j·T ì~Û <ë«sê

Ç|üŒ{Ï es¡≈£î yÓTT‘· Ô+>± 2,45,00,000/-

s¡÷bÕj·T\T Ä]úø£ düVü‰j·÷ìï 49 eT+~ düuÛÑT´\

≈£î≥T+u≤\≈£î n+~+#·&É+ »]–+~. á |ü<∏äø£+

s¡÷|üø£\Œq #̊dæq|ü⁄Œ&ÉT HÓ\≈£î 2 eTs¡D≤\T #=|ü⁄Œq

24 eT+~ eTs¡DÏkÕÔs¡ì >∑‘· düπs«\T eT]j·TT

nqTu Û Ñyê\ n+#·Hê\‘√ á |ü< ∏ äø±ìï

s¡÷bı+~+#êeTT. Á|üdüTÔ‘êìøÏ eTs¡D≤\ dü+K´

ô|]–q|üŒ≥ø°, eTq n+#·Hê\ ø£+fÒ ‘·≈£îÿe>± ñ

qï~. á |ü< ∏ äø £+˝À $T> ∑ T\T ì<Û ä T\T

ô|s¡T>∑T‘·THêïsTT. |ü<∏äø£+ |ü{Ïwüº‘·≈£î Ç~ <√Vü≤<ä+

#̊düTÔ+~.

F) DEATH BENEFIT FUND (DBF) : The
Death Benefit Fund (DBF) scheme was
launched on 01-05-2022. Initially, 6774
members voluntarily joined the scheme.
Each member contributes Rs. 150 per
month. In case of the death of any member
regardless of the cause, the Society
provides Rs. 5,00,000/- as financial
assistance to the deceased member's
family. During the financial year 2024–25,
a total of 21 members demised. We
provided Financial assistance of Rs.
85,00,000/- to 17 families, with Rs. 5 lakh
each. In the financial year 2025–26, three
members have passed away so far. Among
them, the death assistance cheque of Rs.
5,00,000/- for the family of Late A. Achayya,
GL No. 10857, EMP No. 10060, C No. 77,
MEPS, ND(V)) was presented by Hon’ble
RAdm K. Srinivas, ASD, ND(V). The Board
of Management conveys its special thanks
to the ASD(V) sir. The verification documents
required for the remaining are still awaited.
As on date, a total of Rs. 4,22,08,268/- has
been collected under this scheme, with Rs.
1,77,08,266/- presently held by the Society.
The total financial assistance provided so
far through the Death Benefit Fund amounts
to Rs. 2,45,00,000 and has been disbursed
to the families of 49 deceased members.
This scheme was designed based on past
surveys and experience, estimating two
deaths per month (about 24 per year). While
the number of deaths has increased slightly,
it remains below the initial estimates. The
growing surplus strengthens the
sustainability of the scheme.

We regret that some members have
not yet joined the DBF Scheme, which
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ø=~› eT+~ düuÛÑT´\T &ç_m|òt |ü<∏äø£+˝À

#˚s¡ø£b˛e&É+ e\q yê] ≈£î≥T+u≤\≈£î Ä]Δø£

düVü‰j·T+ n+<ä&É+ ̋ Ò<äT. BìøÏ #ê˝≤ ∫+‹düTÔHêïeTT.

á |ü<∏äø£+ MT<ä bÕ\ø£es¡Z+, düuÛÑT´\≈£î ne>±Vü≤q

ø£*Œ+∫q ‘·sê«‘· yÓTT‘·Ô+>± 203 eT+~ düuÛÑT´\T

|ü<∏äø£+ ÁbÕs¡+uÛÑ+ qT+&ç 150 s¡÷bÕj·T\T #=|ü⁄Œq

#Ó*¢+∫ &ç_m|òt ˝À #̊sês¡T. eTq kıôd’{° Á|üdüTÔ‘·

düuÛÑ́ ‘·«+ 7396 ø±>± eTs¡D düVü‰j·T ì~Û |ü<∏äø£+˝À

Ç|üŒ{ÏøÏ 7080 düuÛÑT´\ #̊sês¡T. Ç+ø± 316 eT+~

|ü<∏äø£+ ̋ À #̊s¡≈£î+&Ü ñHêïs¡T. M]˝À 282 eT+~

&Üø̆ j·÷sY¶ j·T÷ì{Ÿ ˝À ñHêïs¡T. >ös¡e n&çàs¡̋ Ÿ

dü÷|ü]+f…+&Ó+{Ÿ >±s¡T Á|ü‘̊´ø£ ÁX̄<äΔ rdüTø=ì n&Ó’«düØ

˝≤Hé yÓTùdCŸ <ë«sê nìï &çbÕs¡TºyÓT+≥T\≈£î kıôd’{Ï

&ç_m|òt, Á|üe÷<ä ;Ûe÷ |ü<∏äø±\˝À #˚] \_Δ

bı+<ë\ì dü+< ˚X ¯+ | ü+| æ+#ês ¡ T. nìï

j·T÷ìj·TqT¢, esYÿ‡ ø£$T{°, nk˛dæj˚TwüHé‡

düe÷ẙX̄+˝À Hêj·T≈£î\T>± yês¡+<ä]˙ #̊s¡eTì

#Ó|üŒ&É+‘√ bÕ≥T yê] &çbÕ¬sºà+{À¢ |üì #̊düTÔqï yê]ì

#̊]Œ+#·eTì $»„|æÔ #̊XÊs¡T. düuÛÑT´\ Á|üjÓ÷»Hê\≈£î

n‘·́ +‘· ÁbÕ<Ûëq´‘· Ç∫Ãq >ös¡e˙j·TT\T ASD(V),

GM(HR) eT]j·TT MIR >±s¡¢≈£î kıôd’{° ‘·s¡|ü⁄q

Á|ü‘̊´ø£ <Ûäq´yê<ë\T ‘Ó*j·TCÒdüTÔHêïeTT.

Ç|üŒ{Ï¬ø’Hê #˚s¡ì Hêj·T≈£î\T n+<äs¡÷

|ü<∏äø£+˝À #̊sê\ì, yê] |ü]~Û̋ À #̊s¡ì düuÛÑT´\qT

#̊]Œ+#ê\ì Á|ü‘̊´ø£ $»„|æÔ #̊düTÔHêïqT. düuÛÑT´\T

ø=+<äs¡T |ü<∏äø£+ jÓTTø£ÿ ÄeX¯´ø£‘·qT >∑T]Ô+∫

ÁbÕs¡+uÛÑ+ qT+&ç s¡TdüTeTT #Ó*¢+∫ #˚sê\ì

ù|s¡Tù|s¡THê $»„|æÔ #̊düTÔHêï+. #̊s¡ì yê] ù|s¡¢qT

nìï &çbÕs¡TºyÓT+≥T¢≈£î Ç|üŒ{Ïπø |ü+|æ+∫ ñHêïeTT.

düuÛÑT´\ dü÷#·q y˚Ts¡≈£î |ü<∏äø£+˝À #π̊s düuÛÑT´\

kÂø£sê´s¡Δ+ 3 ]ø£eØ\˝À yÓTT‘·Ô+ s¡TdüTeTTqT

#Ó*¢+#·T≥≈£î ̋ Ò<ë yê] Á‹|òtº &çbÕõ{Ÿ qT+&ç ]ø£eØ

#̊düT≈£îH̊ neø±X̄+ Çyê«\ì bÕ\ø£es¡Z+ ìs¡íj·T+

#˚j·T&É+ »]–+~. 316 eT+~ düuÛÑT´\T á

neø±XÊìï $ìjÓ÷–+#·Tø√yê\ì $»„| æ Ô

#̊düTÔHêïeTT.

means their families are  not receiving
financial assistance. The Board of
Management after creating a awareness
among the members about this scheme, a
total of 203 members have joined in DBF
scheme from the beginning by paying Rs.
150 each. With the current membership of
7,396 in our Society, 7,080 members are
currently joined in the DBF. Still 316
members outside the scheme. Of these, 282
members are from the Dockyard Unit. The
respected Admiral Superintendent took a
special initiative to send an Advisory LAN
Message to all departments, urging all to
join the DBF and personal Accidental
schemes to avail themselves of the benefits.
In meetings with unions, works committees,
and associations, leaders have been
requested to join and to encourage all
employees in their departments to enrol.
The Society expresses its special thanks
to ASD(V), GM(HR), and MIR for giving
utmost priority to members’ welfare. We
make a special appeal to all non-enrolled
members to join immediately and to leaders
to ensure that all members under their
purview are enrolled. We also make an
individual appeal to those who recognise
the importance of this scheme to enrol from
the start and pay the monthly contribution.
Lists of non-enrolled members have already
been circulated to all departments.
Receiving suggestions from the members,
for the convenience of those now joining,
the board of management has decided to
allow the total contribution to be paid in
three instalments or recovered from their
Thrift Deposit. We urge all 316 non-enrolled
members utilise this opportunity.
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G) Á‹|òtº, ˝ÀqT Á‹|òtº\ô|’ e&û¶, ùwsY ø±´|æ≥ Ÿ̋ô|’

&ç$&Ó+&é‡ #Ó*¢+|ü⁄ :  2024-25 Ä]úø£ dü+e‘·‡s¡|ü⁄

Ä&ç{Ÿ qT uÛ≤s¡‹ n+&é ø√ yês¡T #̊XÊs¡T. eTq

kıôd’{° s¡÷.28,37,799.65/-\ ˝≤uÛ≤ìï

Ä]®+∫q~. düuÛÑT´\ eT÷\<Ûäq+ ô|’ 20% &ç$&Ó+&é‡

>±qT, ãTTD≤\ô|’ edü÷\T #̊ùd 9% e&û¶ì Á‹|òtº

&çbÕõ{Ÿ, ̋ ÀqT Á‹|òtº &çbÕõ≥¢ô|’ e&û¶>± #Ó*¢+#ê\ì

bÕ\ø£es¡Z+ ìs¡ísTT+∫q~. eTVü‰»q düuÛÑ ÄyÓ÷<ä+

bı+~q ‘·s¡Tyê‘· M{Ïì düuÛÑT´\ jÓTTø£ÿ u≤´+≈£î

nøö+≥¢≈£î »eT #̊j·T≥+ »s¡T>∑T‘·T+~. düuÛÑT´\≈£î

#Ó*¢+#̊ e&û¶, &ç$&Ó+{Ÿ, u≤´+≈£î nøö+≥T HÓ+ãs¡T,◊

G) Interest on Thrift and Loan Thrift
Deposits, and Dividend on Share
Capital: The audit for the financial year
2024–25 was conducted by Bharathi & Co.
Our Society has earned a profit of
Rs.28,37,799.65/-. The  Board of  Management
has decided to pay 20% dividend on
members’ share capital and pay 9% interest
on Thrift Deposits and Loan Thrift Deposits.
These amounts will be credited directly to
members’ bank accounts after obtaining
approval from the General Body. Lists
containing details of the interest, dividends,
bank account numbers, and IFSC codes will
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m|òt mdt d” ø√&é ‘·~‘·s¡ $esê\‘√ ≈£L&çq *düTº\qT

Äj·÷ &çbÕ¬sºà+≥¢≈£î, j·T÷ì≥¢≈£î |ü+|ü&É+

»s¡T>∑T‘·T+~. yê{Ïì dü] #·÷düTø=ì @yÓTÆHê

e÷s¡TŒ\T #̊s¡TŒ\T ñqï jÓT&É\ kıôd’{°øÏ yÓ+≥H̊

‘Ó*j·T#˚j·÷\ì $»„|æÔ #˚düTÔHêïeTT. kıôd’{°øÏ

düuÛÑT´\T ‘Ó*j·TCÒdæq Á|üø±s¡+, Á|üdüTÔ‘·+ yês¡T mø£ÿ&É

|üì#˚düTÔHêïs√ Äj·÷ ôd+≥s¡T¢, &çbÕ¬sºà+≥T¢,

j·T÷ì≥¢≈£î yê] ù|s¡¢qT #̊]Ã *düTº\T dü]#̊dæ,

$esê\T kıôd’{° yÓu…’‡{Ÿ ˝À bı+<äT|üs¡TkÕÔeTT.

&ç$&Ó+&é‡, e&û¶ *düTº\T, nøö+{Ÿ ø±|”\T,  H̊s¡T>±

Äj·÷ ôd+≥s¡¢≈£î, &çbÕ¬sºà+≥T\≈£î, j·T÷ì≥¢≈£î

|ü+|üã&É‘êsTT. á eT<Ûä́  ø±\+˝À düuÛÑT´\T me¬s’Hê

ẙs=ø£ #√≥T≈£î ã~© nsTT‘̊, Ä $esê\T kıôd’{ÏøÏ

Áyê‘·|üPs¡«ø£+>± yÓ+≥H̊ ‘Ó*j·TCÒj·÷*. dü<äs¡T

$esê\qT kıôd ’{ °˝À, n˝≤ π> yÓu Ÿ ôd ’{Ÿ

(WWW.INCECS.COM) ̋ À e÷s¡Ã&É+ »s¡T>∑T‘·T+~.

düuÛÑT´\+<äs¡÷ á $wüj·T+˝À düVü≤ø£]+#ê\ì $»„|æÔ

#̊düTÔHêïeTT.

      |üP]Ô Ä&ç{Ÿ ]b˛s¡Tº kıôd’{°̋ ÀqT, kıôd’{°

yÓuŸ ôd’{Ÿ ̋ À ñ+#·≥+ »]–+~. eTq kıôd’{° düuÛÑT´\T

me¬s’Hê <ëìì n<Ûä́ j·Tq+ #̊j·Te#·TÃ.

H) Á|üe÷<ä, Äs√>∑́  ;e÷ |ü<∏äø±\T : >∑‘· Á|ü‹ì<ÛäT\

eTVü‰»q düuÛÑ ‘˚~ 27-03-2025 ìs¡íj·T+

Á|üø±s¡+ m|üŒ{Ï̋ ≤π> á Ä]úø£ dü+e‘·‡s¡+ 2025-26 ̋ À

≈£L&Ü Á|üe÷<ä, Äs√>∑́  ;e÷ |ü<∏äø±\qT neT\T

#˚XÊeTT. düuÛÑT´\T dü«#·Ã¤+<ä+>± 6516 eT+~

s¡÷.  20,00,000/-, s¡÷.  10,00,000/- \ø£å\T

J$‘· uÛ≤>∑kÕ«$T bÕ\d”øÏ dü+ã+~Û+∫ 3857

eT+~, s¡÷.5,00,000/- \ø£å\ |æ\¢\ bÕ\d”≈£î

dü+ã+~Û+∫ 1864 eT+~, s¡÷. 5,00,000/-

‘·*¢<ä+Á&ÉT\ bÕ\d”øÏ dü+ã+~Û+∫ 2367 eT+~

#˚sês¡T. Äs√>∑́  ;Ûe÷ |ü<∏äø£+ s¡÷. 20,000/- \

be sent to the respective departments and
units. Members are requested to check
these details carefully and promptly inform
the Society of any corrections or changes.
We will update the lists by adding their
names under the centres, departments,
and units where they are currently working.
These updated details will also be updated
on the Society website. Dividend, interest
lists, and account copies will be sent directly
to the concerned centres, departments and
units. If any member has been transferred
to another location recently, the details must
be informed to the Society in writing without
delay. The information will then be updated
in the Society’s records and on our website
(www.incecs.com). All members are kindly
requested to extend their cooperation in
this matter.

The complete audit report has been

made available both in the society office

and on the society’s website. All members

are requested to study the same.
H) Accident and Health Insurance
Schemes: As per the decision of the
previous General Body Meeting held on 27-
03-2025, the Society has continued to
implement the personal Accident and
Health Insurance Schemes in the financial
year 2025–26 as usual. Voluntarily,  6516
members have joined in the Accident
Insurance Policy with a coverage of Rs. 20,
00,000/-. For the spouse policy,  3857
members have joined the Spouse Policy
with a coverage of Rs. 10,00,000/-. 1864
members joined in the Children’s Policy
with a coverage of Rs. 5,00,000/-. 2367
members have joined the Parents’ Policy
with a coverage of Rs. 5,00,000/-. For the
health insurance scheme, 193 members
have joined for the Rs. 20,000/-policy and
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bÕ\d”˝À 193 eT+~, s¡÷.1,00,000/- \

bÕ\d”̋ À 58 eT+~ #˚sês¡T.

Á|üe÷<ä ;e÷ |ü<∏äø£+ ‘˚~ 16-04-

2025 qT+&ç, Äs√>∑́  ;e÷ |ü<∏äø£+ ‘˚~ 22-

04-2025 qT+&ç neT\T˝ÀøÏ e#êÃsTT. á

|ü<∏äø£+˝À #˚]q yê]øÏ Á|üe÷<ä ;e÷ ¬ø’¢eTT\T

‘·≈£îÿe>± ñ+&É≥+ e\q q÷´ Ç+&çj·÷

Çq÷‡¬sHé‡ ø£+ô|˙ j·÷»e÷q´+‘√ e÷{≤¢&ç,

yê]ì ̌ |æŒ+#·&É+ <ë«sê ;e÷ s¡TdüTeTT ‘·–Z+∫q

$wüj·÷ìï düuÛÑT´\T >∑eTì+#·>∑\s¡T. $esê\qT

Ä]úø£ dü+e‘·‡s¡+ 2024-25 nøö+{Ÿ ø±|”̋ À

bı+<äTãs¡∫ ÇdüTÔHêïeTT. ̋ ÀbÕ\T ñ+fÒ yÓ+≥H˚

e÷ <ä�wæºøÏ rdüT≈£îì sêyê\ì $»„|æÔ #˚düTÔHêïeTT.

I) yÓuŸ ôd’{ŸŸ ìs¡«Vü≤D : eTq kıôd’{Ï yÓu…’‡{Ÿ

kÂø£sê´ìï Á|üdüTÔ‘·+ 5567 eT+~ düuÛÑT´\T ñ

|üjÓ÷–düTÔHêïs¡T. Á|üdüTÔ‘·+ eTq kıôd’{Ï yÓuŸ ôd’{Ÿ

qT düuÛÑT´\ kÂø£sê´s¡ú+ yê] HÓ\yêØ ]ø£e], »eT

#˚dæq ˝ÀHé ù|yÓT+≥T¢, Çq÷‡¬sqT‡ bÕ\d”\T

eT]j·TT yê] wü÷´]{° e+{Ï ‘·~‘·s¡ $esê\‘√

nù|¶{Ÿ #̊düTÔHêïeTT. düuÛÑT´\T yê] jÓTTø£ÿ yÓuŸ ôd’{Ÿ

bÕdü«sY¶ qT eTs¡∫b˛‘̊ ªª|òü¬sZ{Ÿ bÕdü«sY¶μμ kÂø£sê´ìï

ñ|üjÓ÷–+∫ Øôd{Ÿ #̊düT≈£îH̊ dü<äTbÕj·÷ìï yÓuŸ

ôd’{Ÿ ̋ À bı+<äTãs¡∫q $wüj·T+ düuÛÑT´\≈£î ‘Ó\TdüT.

düuÛÑT´\ Ä˝À#·q\qT <ä�wæº̋ À ñ+#·Tø=ì eTq≈£î

ÇwüºyÓTÆq |ü~ (10) Á|üX̄ï\˝À ̌ ø£ eT÷&ç+{Ïì (3)

m+|æø£ #̊düTø√e&É+ <ë«sê düuÛÑT´\T me]øÏ yêπs,

yê] jÓTTø£ÿ bÕdü«sY¶ qT Øôd{Ÿ #̊düTø√e#·TÃqT.

düuÛÑT´\+<äs¡÷ á Ä<ÛäTìø£ kÂø£sê´\T ñ|üjÓ÷>∑

ô|≥Tºø√yê*. $»„|æÔ #̊düTÔHêïeTT.

>∑eTìø£ : yÓuŸ ôd’{Ÿ ªª|òü¬sZ{Ÿ bÕdt esY¶μμ $~Û

$<ÛëHê\qT ù|J HÓ+ãs¡T 25˝À #·÷&É>∑\s¡T.

J) kıôd’{°̋ À &çbÕõ≥T¢ ẙj·T+&ç, n~Ûø£ e&û¶ bı+<ä+&ç

: eTq kıôd’{° düuÛÑT´\≈£î Á‹|òtº, ˝ÀHé Á‹|òtº MT<ä

e&û¶, ̋ ≤uÛ≤\ |ü+|æD°øÏ düTe÷s¡T 5 ø√≥¢ s¡÷bÕj·T\T

58 members with the Rs.1,00,000/-
coverage.

The Accident Insurance Scheme

came into effect from 16-04-2025, and the

Health Insurance Scheme from 22-04-2025.

The insurance claims have been relatively

low, and the Society committed to

discussions with the management of New

India Insurance Company and successfully

negotiated a reduction in the insurance

premium may be observed. Details of those

who joined these schemes will be provided

in the financial year 2024-25 account

statement. Members are requested to review

the details carefully and report any

discrepancies to the Society immediately.

I) Website Management: Our Society’s

website is currently utilised by 5,567

members.  We are continuously updating

the website with details such as monthly

monthly recoveries, deposited loan

payments, insurance policies, sureties, and

other relevant information. members who

forget their website password, they can use

the “Forget Password” facility to reset their

password themselves. members are aware

that they can reset their password by

selecting any three out of ten preferred

questions. All members are requested to take

full advantage of these modern facilities.

Note: Please refer to page 25 of the

website for “forgot password procedures.

J) Deposit money in the Society and

Earn Higher Interest : To meet the

requirements for paying interest on Thrift

and Loan Thrift deposits and distributing
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nedüs¡eTe⁄‘êsTT. Ç|ü⁄Œ&ÉT kıôd’{° ô|+#̊ s¡TD≤\T

nedüs¡yÓTÆq n+<ä]ø° #Ó*¢+#ê\qï  ì<ÛäT\T nedüs¡+

ñqï~. düuÛÑT´\ nedüsê\qT <ä�wæº̋ À ô|≥Tºø=ì ̋ ÀqT¢

ô|+#·&ÜìøÏ ≈£L&Ü |òæøÏ‡&é &çbÕõ≥T¢ rdüTø√e\dæq

nedüs¡+  ñ+~. ø±e⁄q düuÛÑT´\T yê] jÓTTø£ÿ

$T>∑T\T ì<ÛäT\qT kıôd’{°̋ À &çbÕõ{Ÿ ẙdæ ‘√{Ï

düuÛÑT´\øÏ düVü‰j·T |ü&Ü\ì $»„|æÔ #̊düTÔHêïeTT. eTq

kıôd’{Ï n‹ ‘·≈£îÿe e&û¶øÏ nedüs¡yÓTÆq düuÛÑT´\≈£î

s¡TD≤\T eT+ps¡T #̊j·T>∑\T>∑T‘·THêïeT+fÒ <ëìøÏ

eTTK´ ø±s¡D+ eTq düuÛÑT´\T kıôd’{°̋ À <ë#·T≈£îqï

|òæøÏ‡&é &çbÕõ≥T¢. ás√E eTq kıôd’{°ì ø±s=Œπs≥T

u≤´+ø£¢≈£î BÛ≥T>± q&É|ü>∑\T>∑T‘·THêïeT+fÒ ø±s¡D+

n<̊. $T>∑T\T ì<ÛäT\Tqï düuÛÑT´\T eTq kıôd’{°̋ À

Ä ì<ÛäT\T <ë#·T≈£îqï≥¢sTT‘̊, eTq ‘√{Ï düuÛÑT´\≈£î

düVü‰j·T|ü&çq≥T¢ e⁄+≥T+~. Ç‘·s¡ dü+düú\T

Ç#̊Ã<ëì‘√ b˛*Ã‘̊ m≈£îÿe Ä<ëj·TeT÷ edüTÔ+~.

düuÛÑT´\ Á|üjÓ÷»Hês¡ú+ Á|ü‹ HÓ\ e&û¶ì ndü\T≈£î

ø£*|æ ‘·sê«‘· HÓ\ e&û¶ …̋ø£ÿ ø£fÒº |ü<äΔ‹ì eTq+

(eT+r¢ m≈£î´eTT Ò̋wüHé dædüº+) nqTdü]düTÔHêïeTT. Ç~

Ç‘·s¡ u≤´+≈£î\T, kıôd’{°\T eT÷&ÉT HÓ\\≈£î Ò̋<ë

Äs¡T HÓ\\≈£î e&û¶ì m≈£î´eTT Ò̋{Ÿ #˚ùd |ü<äΔ‹ì

nqTdü]kÕÔs¡T. n+<äTπø eTq kıôd’{°̋ À &çbÕõ{Ÿ

#̊dæq yê]øÏ n~Ûø£ e&û¶ edüTÔqï~. düuÛÑT´\T ‘·eT

$T>∑T\T ì<ÛäT\qT kıôd’{°̋ À &çbÕõ{Ÿ ẙj·T&É+ <ë«sê

8 XÊ‘·+ e&û¶, d”ìj·TsY dæ{Ï»Hé‡ 8.25 XÊ‘·+ e&û¶

bı+<ë\ì $»„|æÔ #̊düTÔHêïeTT. |òæøÏ‡&é &çbÕõ{Ÿ #̊dæq

düuÛÑT´\T jÓTTø£ÿ nedüsê\qT <ä�wæº̋ À ô|≥Tºø=ì yê]

&çbÕõ≥¢ MT<ä e&û¶ì Á|ü‹ HÓ\, Á‘Ó’e÷dæø£, ns¡Δ

eT]j·TT yê]¸ø£ dü+e‘·‡s¡+ rdüT≈£îH˚ ùde\qT

n+~düTÔHêïeTT.

K))))) Ä<ëj·T, e´j·÷\T, ø±sê´\j·T ìs¡«Vü≤D

Ks¡TÃ\øÏ dü+ã+~Û+∫.  kıôd’{°̋ À ô|+∫q s¡TD≤\qT

n&ç–q düuÛÑT´\+<äs¡≈£L Ç#êÃeTT. á s¡TD≤\T

Çe«&É+ ø√dü+ &çbÕõ≥T¢ ùdø£s¡D ô|’ Á|ü‘̊´ø£ ÁX̄<äΔ

ô|{≤ºeTT. s¡TD≤\ <ë«sê kıôd’{° Ä<ëj·T+ eTq+

profits, the Society requires approximately

Rs. 5 crore. We request members to deposit

their surplus money in the society to assist

fellow members.““One of the primary

reasons the Society is able to sanction loans

to members at very low interest rates is

because of the Fixed Deposits entrusted to

us by our members. This strong deposit base

has enabled the Society to operate on par

with corporate banks. Members keep their

surplus funds in our Society, they not only

help fellow members but also earn higher

returns compared to corporate banks. For

the benefit of members, the Society follows

the Monthly Accumulation System. interest

is added to the principal every month, and

the next month’s interest is calculated on

the enhanced amount. This system gives

more interest than other banks and societies,

which generally accumulate interest

quarterly or half yearly. We invite members

to deposit their surplus funds with the Society

to earn 8% interest, and 8.25% interest for

senior citizens. Depending on the

depositor’s preference, the Society offers

interest payout options on a monthly,

quarterly, half-yearly, or annual basis.

K)  Regarding Income, Expenditure, and
Office Maintenance expenses: The

Society has sanctioned loans to all members

who applied, emphasising mobilising

deposits to facilitate these disbursements.

As a result, loan operations have generated
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nqT≈£îqï <ëìø£+fÒ 4.84 ø√≥¢ s¡÷bÕj·T\T

n<äq+>± e∫Ã+~. &çbÕõ≥¢ô|’ e&û¶>± 4.76 ø√≥¢

s¡÷bÕj·T\T #Ó*¢+#êeTT. eTq+ eTT+<äT>± ẙdüT≈£îqï

n+#·Hê ø£+fÒ ˝≤uÛ≤\T  7.37 \ø£å\ s¡÷bÕj·T\T

n<äq+>± e#êsTT. eTq düuÛÑT´\≈£î &çbÕõ≥¢≈£î

n‘·́ ~Ûø£+>± 8.25% e&û¶ì HÓ\yê] ≈£î´eTT Ò̋{Ïyé

|ü<äΔ‘·T˝À ̋ …ø£ÿ ø£{Ïº ÇdüTÔHêïeTT. düuÛÑT´\T s¡TD≤\ô|’

9% e&û¶ì edü÷\T #̊düTÔHêïeTT. Ç+<äT˝À 0.5%

πøåeTì~Û s¡TDe÷|ò” |ü<∏äø±ìøÏ πø{≤sTTdüTÔHêïeTT. eTq

kıôd’{° ìsê«Vü≤q ø√dü+ πøe\+ 0.38% e÷Á‘·ẙT

ñ+≥T+~. Bì qT+&ç dæã“+~ J‘·uÛÑ‘ê´\T,

ø±sê´\j·T ìs¡«Vü≤D Ks¡TÃ\T, düuÛÑT´\≈£î d”«≥T,

ø±´ …̋+&ÉsY düuÛÑT´\ |æ\¢\≈£î $<ë´ Áb˛‘·‡Vü≤ø±\T

ÇdüTÔHêïeTqï $wüj·÷ìï düuÛÑT´\T >∑eTì+#ê*.

eTq ø±sê´\j·T+ ìs¡«Vü≤D Ks¡TÃ\T

dæã“+~ J‘· uÛÑ‘ê´\ U≤‘ê˝À n<äq+>± s¡÷.

54,469/- \T ô|]–q $wüj·÷ìï >∑eTì+#·>∑\s¡T.

dæã“+~øÏ Çe«e\dæq &ç @ ô|s¡T>∑T‘·T+<äì

eTT+<ädüTÔ n+#·Hê y˚XÊeTT. <˚X¯+˝À <Ûäs¡\T

$|üØ‘·+>± ô|s¡>∑&É+‘√ &ç @ 8 XÊ‘·+ ô|]–+~.

Bì e\q ô|]–q &ç @ 50 XÊ‘·+ <ë{Ï+~.

πø+Á<ä Á|üuÛÑT‘·« ìuÛÑ+<ä\qT>∑TD+>± &ç @ 50 XÊ‘·+

<ë{Ïq|ü⁄Œ&ÉT Á|üdüTÔ‘·+ ÇdüTÔqï ôV≤#Y ÄsY @ XÊ‘·+

16 qT+&ç 20 XÊ‘êìøÏ ô|s¡T>∑T‘·T+<äì düuÛÑT´\≈£î

‘Ó*dæq $wüj·Ty˚T. Bì‘√ dæã“+~øÏ ÇdüTÔqï

ẙ‘·Hê\˝À e÷s¡TŒ\T e∫Ã n<äq|ü⁄ Ks¡TÃ @s¡Œ&ç+~.

á n<äq|ü⁄ Ks¡TÃ\qT ÄyÓ÷~+#ê\ì, uÛÑ$wǘ ‘·TÔ̋ À

n+#·Hê ã&Ó®{Ÿ Á|ü‹bÕ<äq #˚dæq|ü⁄Œ&ÉT ‘·–q

C≤Á> ∑‘ · Ô\T rdüT≈ £ î+{≤eTì d üu Û Ñ T ´\≈ £ î

‘Ó*j·TCÒdüTÔHêïeTT.

L) Bs¡Èø±*ø£ yê´<ÛäT\≈£î ñ∫‘· düVü‰j·T+:           Bs¡Èø±*ø£

yê´<ÛäT\‘√ u≤<Ûä|ü&ÉT‘·Tqï eTq kıôd’{° düuÛÑT´\T

eT]j·TT  ≈£î≥T+ã düuÛÑT´\≈£î ñ∫‘·+>± 5000

s¡÷bÕj·T\T qT+&ç 10 ẙ\ s¡÷bÕj·T\T Ä]úø£

düVü‰j·÷ìï ô|+∫q $wüj·T+ MT≈£î ‘Ó\TdüT. ‘̊B 1

E …̋’ 2024 qT+&ç Ç~ neT\˝ÀøÏ e∫Ãq~. á

an income of Rs. 4.84 crore more than our

expectations. Interest paid on deposits

amounted to Rs. 4.76 crore. Compared to

our earlier estimates, profits have increased

by Rs. 7.37 lakh. The Society offers

members a maximum interest rate of 8.25%

on deposits, calculated under the Monthly

Cumulative Method. Loans to members are

charged at 9% interest, of which 0.5% is

allocated to the Loan Waiver Scheme. The

Society retains only 0.38% for its operational

expenses, from which staff salaries, office

maintenance, sweets for members,

calendars, and merit scholarships for

members’ children are paid.

Members may note that office

administration and staff salary expenses

have increased by Rs.54,469/-. This rise is

primarily due to a significant increase in the

Dearness Allowance (DA) raised by 8%,

crossing the 50% reached. As per Central

Government rules, once DA exceeds 50%,

the House Rent Allowance (HRA) increases

from 16% to 20%, leading to higher wage

payouts.

We request members to approve

these additional expenses and assure that,

while preparing future budget estimates, the

necessary precautions will be taken to

manage such cost escalations effectively.
L)The Free Assistance for Chronic
Diseases: Members are aware that the
financial assistance provided by our Society
to members and their family members
suffering from chronic diseases has been
increased to amounts ranging from Rs.
5,000 to Rs. 10,000, effective from 1 July
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2024.““Recent statistics indicate a
significant rise in cases of cancer, kidney
ailments, heart diseases, and diabetes
across the country, highlighting the need for
greater vigilance regarding our health. While
members have access to quality medical
facilities, we are aware that chronic illnesses
can result in substantial medical
expenses.““In this context, the Society has
been extending financial assistance to
members and their families affected by
chronic diseases for the past 31 years.
Eligible family members include the spouse,
children, and parents of the member. If any
of these family members is undergoing
treatment for chronic conditions such as
cancer, dialysis, or heart-related ailments
(including open-heart surgery), the member
should submit a written application along
with a prescription issued by a doctor
Diagnosis reports and details of ongoing
treatment.  In cases where the application
is for a family member, the relevant unit
medical card should be attached. It should
be noted that this medical assistance can

be availed of only once by a member.

M) Members’ Job Transfers, Sureties, and

Issues: Our Society has members working

in various cadres across the Command. As

part of their service, these employees are

often transferred to other defence sector

organisations or Commands. In recent times,

due to certain complaints raised by some

leaders, changes have been made to the

transfer policy. As a result, the number of

transfers among our members has increased.

Some members who are transferred settle

eT<Ûä´ ø±\+˝À eTq <˚X¯+˝À ø±´q‡sY, øÏ&ûï,

Vü≤�<äj·T, eT<ÛäTẙTVü≤+ dü+ã~Û‘· πødüT\T $]$>±

ô|s¡T>∑T‘·Tqï≥T¢ >∑D≤+ø±\T ‘Ó*j·TCÒdüTÔHêïsTT.

Äs√>∑́  dü+ã+<Ûä $wüj·T+˝À eTq+<äs¡+ eT]+‘·

C≤Á>∑‘·Ô>± ñ+&Ée\dæq ÄeX̄´ø£‘· ñqï~.

eTq düuÛÑT´\≈£î yÓTs¡T¬>’q yÓ’<ä́  kÂø£sê´\T

n+<äTu≤≥T˝À ñHêïsTT. nsTTq|üŒ{Ïø° Bs¡Èø±*ø£

yê´<ÛäT\T dü+uÛÑ$+∫q|ü⁄Œ&ÉT $|üØ‘·+>± Ks¡TÃ\T

»s¡T>∑T‘·Tqï $wüj·T+ eTq≈£î ‘Ó\TdüT. á

H˚|ü<∏ä́ +˝ÀH˚ düuÛÑT´\T yê] ≈£î≥T+ã düuÛÑT´\≈£î

Bs¡Èø±*ø£ yê´<ÛäT\T dü+uÛÑ$+∫q|ü⁄Œ&ÉT  ñ&É‘ê uÛÑøÏÔ>±

Ä]úø£ düVü‰j·T+  >∑‘· 31 dü+e‘·‡sê\T>± eTq

kıôd’{° #̊düTÔqï~. ≈£î≥T+ãdüuÛÑT´\≈£î ( uÛ≤s¡́ /uÛÑs¡Ô,

|æ\¢\T eT]j·TT yê] ‘·*¢<ä+Á&ÉT\T) dü+ã+~Û+∫

M]˝À me¬s’Hê Bs¡Èø±*ø£yÓTÆq ø±´q‡sY, &Éj·÷\dædt,

>∑T+&Ó dü+ã+~Û‘·( zô|Hé Vü‰sYº düs¡®Ø) ø±´q‡sY

yÓTT<ä\>∑T »ãT“\øÏ ∫øÏ‘·‡ bı+<äT‘·Tqï yês¡T

*œ‘·|üPs¡«ø£ <äs¡U≤düTÔ‘√ bÕ≥T &Üø£ºsY sêdæq

Á|æÁdæÿ|ü̧Hé, s√>∑ ìsêΔs¡D eT]j·TT Á|üdüTÔ‘· ∫øÏ‘·‡

dü+ã+~Û‘· $esê\qT »‘· #̊j·÷*. M{Ï‘√ bÕ≥T

düuÛ ÑT´ì ≈£î≥T+ãdüuÛ ÑT´\T ø=s¡≈£î <äs¡U≤düT Ô

#̊düT≈£îqï≥¢sTT‘̊  yê] jÓTTø£ÿ j·T÷ì{Ÿ yÓT&çø£̋ Ÿ

ø±s¡T¶qT »‘·#˚j·Te\dæ ñ+≥T+~. á yÓ’<ä´

düVü‰j·TeTTqT düuÛ ÑT´&ÉT ˇø£ kÕ] e÷Á‘·y˚T

bı+<ä>∑\T>∑T‘ês¡ì >∑eTì+#ê*.

M)  )  )  )  )  düuÛ ÑT´\ ñ<√´>∑ ã~©\T, wü÷´]{°\T,

düeTdǘ \T:  ø£e÷+&é yê´|üÔ+>± $$<Ûä πø&ÉsY \˝À

|üì #̊ùd ñ<√´>∑T\T kıôd’{°̋ À düuÛÑT´\T>± ñHêïs¡T.

ñ<√´>∑ ìs¡«Vü≤D˝À uÛ≤>∑+>± Ms¡T Ç‘·s¡ s¡ø£åD

s¡+>∑ dü+düú\≈£î, ø£e÷+&É\≈£î Á{≤q‡Œ¤sY ne⁄‘ês¡ì

eTq≈£î ‘Ó\TdüT. Á|üuÛÑT‘ê«ìøÏ ‘·+<ëq bÕ&˚

ø=+‘·eT+~ Hêj·T≈£î\T |òæsê´<äT\ e\q á eT<Ûä́

Á{≤q‡Œ¤sY bÕ\d”̋ À e÷s¡TŒ\T »]>±sTT. düuÛÑT´\

Á{≤q‡|òüsY \T ô|]>±sTT. Á{≤q‡Œ¤sY nsTTq ø=~›
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eT+~ düuÛÑT´\T yê] yÓTT‘·Ô+ s¡TD u≤ø°ì #Ó*¢+∫

y Ófi ¯ ó‘ · THêïs ¡ T . eT] ø=+‘ · eT+~

wüO´]{Ï<ës¡T\qT+&ç Vü‰MT|üÁ‘ê\T, 12 b˛dtº

&˚f…&é #Ó≈£îÿ\T, n|òæ&É${Ÿ Ç∫Ã yÓfi¯ó‘·THêïs¡T.

M]˝À m≈£îÿe eT+~ düuÛÑT´\T π̌ø πø&ÉsY yês¡T

s¡TD<ës¡TìøÏ wü÷´]{Ï<ës¡T\T>± ñ+≥THêïs¡T.

ø=ìï kÕs¡T¢ Ms¡+<äs¡÷ ≈£L&Ü Á{≤q‡Œ¤sY̋ À  uÛ≤>∑+>±

π̌ø kÕ] ãj·T{ÏøÏ yÓfi‚fl |ü]dæú‹ @s¡Œ&ÉT‘·T+~.

á eT<Ûä´ ø±\+˝À  Ç$ u≤>± ô|]>∑&Üìï

bÕ\ø£es¡Z+ >∑eTì+∫+~. á H˚|ü<∏ä́ +˝À kıôd’{Ï

u Û Ñ$wü´‘ ·T Ô , w ü÷´]{Ï <ës¡T\ düeTdü´\qT

|ü]>∑Dq˝ÀøÏ rdüTø=ì   bÕ\ø£es¡Z+ s¡TD<ës¡T&ÉT,

wüO´]{Ï <ës¡T\qT kıôd’{°øÏ |æ*∫ $wüj·÷ìï

H˚s¡T>± yê]øÏ $e]+∫q ‘·<äT|ü] e÷Á‘·y˚T yê]

|üPNø£‘·TÔ‘√ s¡TD<ës¡TìøÏ ne⁄{Ÿ >√sTT+>¥ s={°Hé

MT<ä dü+‘·ø£+ #˚j·T&É+ »s¡T>∑T‘·T+~. Çìï

C≤Á>∑‘·Ô\T rdüT≈£î+≥THêï n‹ ø=~› eT+~‘√

düeTdǘ \T m<äTs¡e⁄‘·÷H˚ ñHêïsTT. Á{≤q‡Œ¤sY ˝À

yÓ[¢q ø=+‘· eT+~ düuÛÑT´\T s¡TD≤ìï düÁø£eT+>±

#Ó*¢+#·≈£î+&Ü wü÷´]{°\qT Çã“+~ ô|&ÉT‘·THêïs¡T.

Ç~ eT+∫ |ü<ä›‹ ø±<äT. Ç~ Ç˝≤π> ø=qkÕ–‘˚

kıôd’{° uÛÑ$wǘ ‘·TÔqT <ä�wæº̋ À ñ+#·Tø=ì bÕ\ø£es¡Z+

ø£]ƒq #·s¡́ \T rdüTø√ø£ ‘·|üŒ<äT. Á{≤q‡|òüsY nj˚T´

Á|ü‹ düuÛÑT´&ÉT s¡TD u≤ø°qT yÓTT‘·Ô+ #Ó*¢+∫q

‘·s¡Tyê‘· e÷Á‘·y˚T yê]øÏ ne⁄{Ÿ >√sTT+>¥ |üÁ‘·+

Çe«e\dæ ñ+≥T+<äì düuÛÑT´\T >∑eTì+∫ kıôd’{Ï

n_Ûe�~ΔøÏ düVü≤ø£]+#ê\ì $»„|æÔ.düuÛÑT´\≈£î

Á{≤q‡Œ¤sY sê>±H˚ yê] wü÷´]{°\≈£î kıôd’{°≈£î

yÓ+≥H˚ düe÷#êsêìï ‘Ó*j·T|üs¡#ê*. Ç≥Te+{Ï

$wüj·÷\˝À wü÷´]{°\T ≈£L&Ü m|üŒ{Ïø£|ü⁄Œ&ÉT

C≤>∑�‘·‘√ ñ+≥÷ kıôd’{Ï bÕ\ø£esêZìøÏ, dæã“+~øÏ

yÓ+≥H̊ düe÷#ês¡+ Ç∫Ã düVü≤ø£]+#ê\ì eTq$.

kıôd’{Ï MT~, Hê~, eTq n+<ä]~. Bìì

ø±bÕ&ÉTø√e\dæq >∑Ts¡T‘·s¡ uÛ≤<ä́ ‘· eTq+<ä] MT<ä

ñ+~.

their entire loan dues before leaving. Others
provide surety undertakings, 12 post-dated
cheques, and affidavits before the leave. In
many cases, the borrower and the sureties
belong to the same cadre, and sometimes,
all of them are transferred at the same time.
The Board of Management has observed a
significant increase in such situations in the
meantime. To protect the Society's interests
and address any potential issues that may
arise for sureties, the Committee has
implemented a practice requiring both the
borrower and their sureties to meet in person
with the Society. This discussion will provide
an opportunity to explain the difficulty before
signing the clearance on the Outgoing
Routine after the sureties' willingness only.
Despite these precautions, a small number
of cases still present difficulties some
transferred members fail to repay their loans
promptly, thereby causing hardship to their
sureties. This is not a good practice. If such
issues persist, the board of management will
be compelled to take strict action in the
interest of the Society’s future. Members are
therefore requested to ensure that all
outstanding loan dues are cleared before
transfer, failing which the Society will not sign
on/issue the outgoing routine letter. Upon
receiving transfer orders, members must also
promptly inform their sureties and the Society.
Sureties are likewise urged to remain vigilant
in such matters and to promptly inform the
board of management or staff of the Society
when required. The Society is yours, ours
and all of us and it is our prime responsibility
to protect it.
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N))))) Áø°&Üø±s¡T\≈£î n_Ûq+<äq ø±s¡´Áø£eT+, Áø°&Ü

b˛{°\T ìs¡«Vü≤D >∑T]+∫ :

eTq kıôd’{Ï düuÛÑT´\ |æ\¢\qT $<ë´

Áb˛‘ê‡V ü ≤ø±\ <ë«sê Áb˛‘ · ‡V æ ≤+∫qfÒ ¢ ,

Áø °&Üø±s ¡ T\qT ≈ £L&Ü Áb˛‘ · ‡V æ ≤+#ê\ì

u Û ≤$+#êeTT. Áø °&Üø±s ¡ T\ n_ Ûq+< äq

ø±s ¡´ Áø £eT+≈ £î d ü+ã+~Û+∫ <äs ¡U≤d üT Ô\T

ÄVü‰«ì+#êeTT.  á ø±s¡´Áø£e÷ìï 2024-25

yê]¸ø£ ~«rj·÷s¡Δ eTVü‰»qdüuÛÑ‘√ »s¡bÕ\ì

bÕ\ø£es¡Z+ ìs¡ísTT+∫+~. nìyês¡´ ø±s¡D≤\

e\q ø±s ¡ ´ Áø £eT+ yêsTT<ë | ü& ç+~.

◊ø£´sê»´dü$T‹ Á|üø£{Ï+∫q Á|ü|ü+#· düVü≤ø±s¡

dü+e‘·‡s¡+ dü+<äs¡“¤+>±  Bìì ìs¡«Væ≤+#ê\ì

bÕ\ø£es¡Z+ ìs¡ísTT+∫+~.  eTq düuÛÑT´\ |æ\¢\T

&çô|òHé‡, ◊@mdt, ◊|”mdt, &Üø£ºs¡T¢, Ç+»˙s¡T¢>±,

kÕ|òtº y˚sY ì|ü⁄DT\T>±, Áø°&Üø±s¡T\T>± n‘·T´qï‘·

kÕúHê\˝À ñqï $wüj·T+ eTq≈£î ‘Ó\TdüT. eTq+

ìs¡«Væ≤+#˚ ø±s¡´Áø£e÷ìøÏ n+<äTu≤≥T˝À ñqï

ø=+‘·eT+~ì ÄVü‰«ì+#ê\ì uÛ≤$düTÔHêïeTT.

düuÛ ÑT´\≈£î, yê] ≈£î≥T+ã düuÛ ÑT´\‘√ Áø°&Ü

b˛{°\qT ìs¡«Væ≤+#ê\ì bÕ\ø£es¡Z+ ‘˚~.

12-08-2025q »]–q d üe÷y ˚X ¯+˝À

ìs¡ísTT+∫ eTVü‰»qdüuÛÑ≈£î Á|ü‹bÕ~+∫+~. düuÛÑT´\

n_ÛÁbÕj·÷\T rdüT≈£îqï ‘·sê«‘· BìøÏ ‘·T~s¡÷|ü+

Çyê«\ì ìs¡ísTT+#êeTT.

N) Regarding the Felicitation Program

for Sportspersons and Conduct of

Sports Competitions:

Our society has been encouraging

the children of members through the Merit

Scholarships and has also decided to

encourage the sportspersons. Applications

were invited for the Sportspersons’

Felicitation Program. The Board of

Management had earlier decided to hold this

program along with the 2024–25 Second

BI-Annual Representative General Body

Meeting. However, due to unavoidable

reasons, the program was postponed. On

the occasion of the International Year of

Cooperatives (IYC-2025) as declared by the

United Nations, the Board of Management

has decided to organise this event. We are

proud that the children of our members have

achieved high positions in various fields

such as Defence, IAS, IPS, Doctors,

Engineers, software, and sports. We plan

to invite some of them who are available to

participate in the program. The Board of

Management decided in its meeting held on

12-08-2025 to conduct sports competitions

for members and their family members and

has placed this proposal before the General

Body. A final decision will be made after

obtaining the opinions of the members.
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<Ûäq´yê<ë\T :- kıôd’{Ï |ü⁄s√_Ûe�~Δ˝À nìï

$<Ûë\T>± düVü≤ø£]düT Ôqï ‘·÷s¡TŒ HÍø±<äfi¯

j·÷»e÷Hê´ìøÏ, $XÊK|ü≥ºD+˝Àì H˚e˝Ÿ &Üø˘

j·÷sY¶, Ç‘·s¡ HÍø±<äfi¯ dü+düú\ n~Ûø±s¡T\≈£î,

kıôd’{°øÏ ‘·>∑T dü÷#·q\T, dü\Vü‰\T Çdü÷Ô,

|üs¡´y˚ø£åD #˚düTÔqï õ˝≤¢ düVü≤ø±s¡XÊK n~Ûø±s¡¢≈£î,

dæã“+~øÏ, düuÛÑT´\≈£î ùde\T n+~düTÔqï $$<Ûä

u≤´+≈£î\≈£î, Çq÷‡¬sqT‡ ø£+ô|˙ yê]øÏ, kıôd’{Ï

dæã“+~øÏ, düuÛÑT´\≈£î ù|s¡T ù|s¡THê ø£�‘·»„‘·\T,

<Ûäq´yê<ë\T ‘Ó*j·TCÒdüT≈£î+≥THêïeTT.

mC…+&Ü 3 : 2024-25 Ä]úø£ dü+e‘·‡s¡|ü⁄ Ä&ç{Ÿ

]b˛s ¡T ºqT, yêdü Ôe+>± »]–q Ks¡TÃ\qT

ÄyÓ÷~+#·T≥ >∑T]+∫ : uÛ≤s¡‹ n+&é ø√ yês¡T

2024-25 Ä]úø£ dü+e‘·‡s¡|ü⁄ Ä]úø£ ø±s¡́ ø£̋ ≤bÕ\qT

Ä&ç{Ÿ #̊kÕs¡T. yê]#̊ C≤Ø #̊j·Tã&çq kıôd’{°

Ä<ëj·T, e´j·÷\T Ädæú, n|ü⁄Œ\T eT]j·TT

˝≤uÛÑqcÕº\ |ü{Ïºø£\qT bı+<äT|ü]#êeTT. düuÛÑT´\T

M{Ïìï+{Ïì |ü]o*+∫, Ä<ëj·T e´j·÷\qT, yÓTT‘·Ô+

Ä] úø £ ø±s ¡ ´ø £˝≤bÕ\qT ÄyÓ÷~+#ê\ì

ø√s¡T#·THêïeTT.

>∑eTìø£ : Ä&ç{Ÿ ]b˛sYºqT eTq kıôd’{° e<ä›, n˝≤π>

kıôd’{° yÓuŸôd’{Ÿ̋ À #·÷&É>∑\s¡T

Thanks:  We extend our sincere thanks and

appreciation for cooperating in all ways in

the development of the Society to the

Eastern Naval Command, the Naval

Dockyard, Visakhapatnam, and other naval

organisations, the District Cooperative

Department officials, staff and members who

are giving appropriate suggestions and

advice to the society, to the various banks,

and the insurance company.  We also

express our gratitude to the society staff and

members for their contributions.

Agenda 3 :  Approval of the Audit Report

and Actual Expenditures for the

Financial Year 2024–25:

The Bharathi & Co. audited the

financial activities of the Society for the

financial year 2024–25. The statements of

income and expenditure, assets and

liabilities, and profit and loss, as issued by

them, have been included herein. Members

are requested to review all these details and

approve the income, expenditure, and

overall financial activities.

Note: The audit report can be viewed at

the Society’s office as well as on the

website.
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mC…+&Ü 4 : 2024-25 Ä]úø£ dü+e‘·‡s¡|ü⁄ ˝≤uÛ≤\

|ü+|æD° ÄyÓ÷~+#·T≥ >∑T]+∫ : kıôd’{° 2024-25

Ä]úø£ dü+e‘·‡s¡+˝À s¡÷.28,37,799.65 \ø£å\T

˝≤uÛ≤ìï Ä]®+∫q~. Bìì á ÁøÏ+~ $<Ûä+>± |ü+|æD°

#˚j·TT≥≈£î eTVü‰»qdüuÛ Ñ ÄyÓ÷~+#ê\ì

ø√s¡T#·THêïeTT.

#·≥º Á|üø±s¡+ πø{≤sTT+|ü⁄\T :

πøåeTì~Û : 25%        s¡÷. 7,09,449/- \T.

#·#·TÃ u≤ø°\ ì~Û 10%  s¡÷. 2,83,779/-\T.

u…’˝≤ Á|üø±s¡+ πø{≤sTT+|ü⁄\T : kÕeTT<ësTTø£

ÁX‚jÓ÷ ì~ÛøÏ 10%    s¡÷.2,83,779/-\T,

dü+πøåeT ì~Û 10%    s¡÷.2,83,779/-\T.

uÛÑeq ì~Û 10%      s¡÷.2,83,779/-\T.

$T–*q yÓTT‘·Ô+˝À düuÛÑT´\ ùwsY <Ûäq+ô|’

20% &ç$&Ó+&é eT]j·TT dæã“+~ uÀqdt ≈£î

πø{≤sTT+#·>± $T–*q <ëìì &ç$&Ó+&é düMTø£s¡D

˝Ò<ë dü+πøåeT ì~Û U≤‘ê≈£î »eT #˚j·TT≥≈£î

nqTeT‹+#ê\ì ø√s¡T‘·THêïeTT.

mC…+&Ü 5 : s¡TD |ü]$T‹ ô|+|ü⁄ : kıôd’{°

düuÛÑT´\øÏ#˚Ã s¡TD≤\ ô|’ e&û¶ nìï u≤´+≈£î\ ø£+fÒ

‘·≈£îÿe>± ñqï~. ‘·eT nedüsê\T rs¡TÃø=qT≥≈£î

s¡TD|ü]$T‹ì  ô|+#·eTì  düuÛÑT´\T, Á|ü‹ì<ÛäT\T

qT+&ç $»„|æÔ e#êÃsTT. düuÛÑT´\ $»„|æÔì, kıôd’{°

Ä]úø£ |ü]dæú‹ì >∑eTq+˝À ñ+#·Tø=ì, Á|üdüTÔ‘·+

düuÛÑT´\øÏ n+~düTÔqï MT&çj·T+ ≥sYà(»qs¡̋ Ÿ ̋ ÀqT¢),

Á|ü‘˚́ ø£  ˝ÀqT |ü]$T‹ì Á|ü‹ XÊ¢uŸ ≈£î 50,000

s¡÷bÕj·T\T, cÕsYº ≥sYà (|ü+&É>∑̋ ÀqT¢ ) 10,000

s¡÷bÕj·T\T #=|ü⁄Œq ô|+#ê\ì ìs¡ísTT+#êeTT.

M{Ïì »qs¡̋ Ÿ u≤&û ÄyÓ÷<ä+ ‘·sê«‘· ‘˚~ 01-

09-2025 qT+&ç neT\T #˚kÕÔeTT.  ô|+∫ Ç#˚Ã

s¡TD≤\T düuÛ ÑT´\≈£î uÛ≤s¡+>± ñ+&É≈£L&É<äì

uÛ≤$+∫  Á|üdüTÔ‘·+ ñqï s¡TD yêsTT<ë\qT 96

HÓ\\ qT+&ç 100 HÓ\\≈£î ô|+#ê\ì bÕ\ø£es¡Z+

uÛ≤$+∫+~. cÕsY º ≥sYà ˝ÀHé yêsTT<ë\T

j·T<ë‘·<∏ ä+>± ñ+{≤sTT. ô|’ Á|ü‹bÕ<äqqT

eTVü‰»q düuÛÑ ÄyÓ÷~+#ê\ì $»„|æÔ #˚düTÔHêïeTT.

Agenda 4: Approval of Profit
Distribution for the 2024-25 Financial
Year: The Society has earned a profit of

Rs. 28, 37,799.65/- during the financial year

2024–25. It  is requested to approve its

distribution of profit as follows:

Allocations as per Law:

Reserve Fund : 25%           Rs. 7,09,449/-.

Bad Debt Reserves :10% Rs. 2,83,779/-

Allocations as per the Society’s Bylaws:
Common Good  Fund : 10% Rs. 2,83,779/-

Welfare Fund : 10%:              Rs.2,83,779/-

Building Fund: 10%               Rs. 2,83,779/-
The remaining amount will be

allocated to the 20% dividend on members’
share capital, and provision will be made
for staff bonus. The balance amount may
be transferred to the Dividend Equalisation
Fund or the Welfare Fund account, as
approved.
Agenda 5: Enhancement of Loans: The
interest rate on loans provided by the
Society to its members is lower than that
of all banks. Requests have been received
from members and representatives to
increase the loan limits to meet financial
needs. In this regard taking the requests
and the Society’s financial position, it has
been decided to increase the limit of
Medium-Term Loans (General Loans) and
Special Loans by Rs. 50,000/- in each slab,
and Short-Term Loans (Festival Loans) by
Rs. 10,000/-. This enhancement will be
implemented from 01-09-2025, after
approval by the General Body. To ensure
that the increased loan amounts do not
become a burden on members, the
repayment period for loans will be
increased from 96 months to 100 months.
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The repayment period for short-term loans
will remain the same. The General Body is
requested to approve the above proposal.

Details of the increased loan
amounts and recovery statistics are provided
in the table at last page.
Agenda6:Educational Merit Scholarships:
On behalf of the society, we congratulate
the children of members who have passed
their exams in the academic year 2024-25.
For the past 32 years, our society has been
providing educational Merit Scholarships  to
encourage our children. The Board of
Management has decided to continue these
educational scholarships for the year 2024-
25 as well. We request the review and
implement educational scholarships
practised by other societies.
1) Only those who have passed in the
2024-25 academic year and are continuing
higher education are eligible to apply.
2) Applicants who have secured ranks in
EAPCET/NEET, JEE Mains & Advanced
(NIT & IIT) must attach this year ’s
intermediate certificate along with their
application.
3) For those applying for CEEP, the
10th-grade certificate must be attached
and students who secured a rank in ECET
must attach their polytechnic certificate.
4) Applications will be available from the first
week of October.

ô|]–q ˝ÀqT¢, ]ø£eØ $esê\T ø=s¡≈£î

∫e] ù|J˝À bı+< ä T| ü]Ãq f ÒãT˝ ŸqT

|ü]o*+#·>∑\s¡T.

mC…+&Ü 6: $<ë´Áb˛‘ê‡Vü≤ø±\T: 2024-25 $<ë´

dü+e‘·‡s¡+˝À ñrÔs¡í̋ …’q düuÛÑT´\ |æ\¢\+<ä]ø° kıôd’{Ï

‘·s¡|ü⁄q n_Ûq+<äq\T ‘Ó*j·TCÒdüTÔHêïeTT. >∑‘· 32

dü+e‘·‡sê\ qT+&ç eTq |æ\¢\qT $<ä´˝À

Áb˛‘·‡Væ≤+#·T≥≈£î kıôd’{Ï $<ë´ Áb˛‘·‡Vü≤ø±\qT

n+~düTÔ+~. 2025 dü+e‘·‡s¡+˝À ≈£L&Ü $<ë´

Áb˛‘·‡Vü≤ø±\qT á ÁøÏ+~ $<Ûä+>± Çyê«\ì

bÕ\ø£es¡ Z+ ìs¡ ísTT+∫+~. ÄyÓ÷~+#ê\ì

eTVü‰»qdüuÛÑ≈£î Vü‰»¬s’q Á|ü‹ì<ÛäT\≈£î $»„|æÔ

#˚düTÔHêïeTT.

1) 2024-25 $<ë´ dü+e‘·‡s¡+˝À ñrÔs¡Tí̋ …’q,

ñqï‘· $<ä´qT ø=qkÕ–düTÔqï yês¡T e÷Á‘·y˚T

<äs¡U≤düTÔ #̊düTø=qT≥≈£î ns¡TΩ\T.

2) EAPCET/NEET, JEE Mains & Advance

(NIT & IIT) \˝À sê´+≈£î e∫Ãqyês¡T <äs¡U≤düTÔ‘√

bÕ≥T á dü+e‘·‡s¡|ü⁄ Ç+≥Øà&çj·T{Ÿ dü]º|òæ¬ø{Ÿ

≈£L&Ü »‘· #̊j·÷*.

3. CEEP ≈£î <äs¡U≤düTÔ #̊ùdyês¡T |ü<äe ‘·s¡>∑‹

dü]º|òæ ¬ø{Ÿ, ECET sê´+≈£î kÕ~Û+∫q yês¡T

bÕ*f…øÏïø̆ dü]º|òæ¬ø{Ÿ qT »‘·#̊j·÷*.

4. $<ë´ Áb˛‘ê‡Vü≤ø£ <äs¡U≤düTÔ\T nø√ºãsY yÓTT<ä{Ï

qT+&ç k˛ôd’{°˝À n+<äTu≤≥T˝À ñ+{≤j·Tì

‘Ó*j·TCÒdüTÔHêïeTT.

01 7th 25 1,000/-

02 10th 25 1,500/-
03 CEEP 05 1,500/-

04 INTER 25 2,000/-
05 ECET 05 2,500/-

06 EAPCET 15 2,500/-

07 NEET 10 3,000/-
08 JEE Mains (Paper I only) JEE (Adavance) 12 3,000/-

TOTAL 122

CEEP     - Rs.20,000/-

EAPCET     - Rs.25,000/-

NEET     - Rs.30,000/-

JEE (Mains, Adv) - Rs. 30,000/-

SL Class Scholarships Amount
in Rs.

State & Central Ranks
(1 to 10)
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Agenda 7: Actions against Defaulters:
Due to actions taken by the Board of

Management when loans were sanctioned

and recovery payments were not made on

time, the number of defaulters has

decreased. However, there are still some

issues with a few defaulters who have taken

loans. The burden is falling on the sureties.

We request that those who sign as sureties

and are not diligent in their responsibilities

be more careful. Some members sign as

surities when loan applicants request, and

then later come to the society office to cancel

the surities, which is not the correct

procedure. If a member does not wish to

be a guarantor, it is better to inform them

directly. Some members are making errors

in their signatures, causing issues for the

loan applicants. We urge members to take

proper precautions before signing.

Guarantors will receive notices if there are

dues for two months, and if recovery is not

made, a second notice will be issued, and

the due amount will be collected from the

guarantors immediately. Details of the

current defaulters can be seen on page 31.

For those who were long-term defaulters

in the past and are now regularized, loans

will be given only after personally informing

the sureties.
Agenda 8: Regarding Representatives
Absent Three  Consecutive General
Body Meetings: In the Society’s General
Body meeting held on 27-03-2025, the
subject of representatives’ attendance was
discussed. As per the Co-operative Act, the

mC…+&Ü 7: ãø±sTT<ës¡T\ô|’ #·s¡́ \T : s¡TD≤\T

eT+ps¡T #˚ùd≥|ü⁄Œ&ÉT, ]ø£eØ\T düÁø£eT+>±

#Ó*¢+#·ì yê]øÏ bÕ\ø£es¡Z+ s¡TD≤\T Çe«&É+ ̋ Ò<äT.

rdüT≈£î+≥Tqï s¡TD≤\T düÁø£eT+>± #Ó*¢+#·ø£b˛‘̊

#·s¡´\qT yÓ+≥H˚ rdüT≈£î+≥T+~. Bì e\q

ãø±sTT<ës¡T\T ‘·>±Zs¡T. ̋ ÀqT rdüT≈£îqï #ê˝≤ ø=~›

eT+~‘√ düeTdǘ \T edüTÔHêïsTT. wü÷´]{° ô|{Ïºq

yê]ô|’ uÛ≤s¡+ |ü&ÉT‘·Tqï~. <äTu≤sê Ks¡TÃ\T

#˚ùdyê]øÏ, ñ<√´>±ìøÏ düÁø£eT+>± sêì yê]øÏ

wüO´]{° dü+‘·ø±\T ô|≥ºe<ä›ì düuÛÑT´\≈£î $»„|æÔ

# ˚d üT ÔHêïeTT. ø=+‘·eT+~ düuÛ Ñ T´\T ˝ÀqT

rdüT≈£î+≥Tqï düuÛÑT´\T n&É>∑>±H̊ yê]øÏ wü÷´]{°

ô|&ÉT‘·THêïs¡T. ‘·sê«‘· kıôd’{° Ä|ò”dtøÏ e∫Ã wü÷´]{°ì

s¡<äT› #̊j·TeTì ø√s¡T‘·THêïs¡T, Ç~ dü¬s’q |ü<äΔ‹

ø±<äT. wü÷´]{° ô|≥º&É+ Çwüº+ Ò̋ø£b˛‘̊ düuÛÑT´&çøÏ

H˚s¡T>± ‘Ó*j·TCÒj·T&É+ eT+∫~. ø=+‘·eT+~

düuÛÑT´\T dü+‘·ø±\qT ‘̊&Ü>± ô|&ÉT‘·THêïs¡T. Bìe\¢

˝ÀqT ô|{Ïºq düuÛÑT´\≈£î Çã“+<äT\T @s¡Œ&ÉT‘·THêïsTT.

dü+‘·ø±\T ô|fÒºeTT+<äT düuÛÑT´\T ‘·>∑T C≤Á>∑‘·Ô\T

rdüTø√yê\ì $»„|æÔ #̊düTÔHêïeTT. wü÷´]{°<ës¡T\T

>∑eTì+#ê*‡q $wüj·÷\T, ¬s+&ÉT HÓ\\T ãø±sTT\T

|ü&çqyê]øÏ eT]j·TT yê] wü÷´]{°<ës¡T\≈£î

H√{°düT\T Çe«ã&É‘êsTT. eT÷&Ée HÓ\˝À ≈£L&Ü

]ø£eØ sêì jÓT&É\ ¬s+&√ H√{°düT Ç∫Ã yÓ+≥H̊

ãø±sTT|ü&çq kıeTTàqT wü÷´]{°\ qT+&ç edü÷\T

#̊j·Tã&ÉT‘·T+~. Á|üdüTÔ‘·+ ñqï ãø±sTT<ës¡T\T

$esê\T 31e ù|J˝À #·÷&Ée#·TÃqT. >∑‘·+˝À

Bs¡Èø±\+ ãø±sTT<ës¡T\T>± ñ+&ç Á|üdüTÔ‘·+

Áø£eTã<äΔ+ nsTTq yê]øÏ ˝ÀqT Ç#˚Ã≥|ü⁄Œ&ÉT

‘·|üŒìdü]>± wü÷´]{°\≈£î e´øÏÔ>∑‘·+>± ‘Ó*j·TCÒdæq

‘·s¡Tyê‘·H̊ ˝ÀqT Çe«&É+ »s¡T>∑T‘·T+~.

mC…+&Ü 8) es¡Tdü>± eT÷&ÉT eTVü‰»q düuÛÑ\≈£î

Vü‰»s¡T ø±ì yê] >∑T]+∫ : ‘̊B 27-03-2025q

»]–q kıôd’{° eTVü‰düuÛÑ̋ À Á|ü‹ì<ÛäT\ Vü‰»s¡T≈£î

dü+ã+~Û+∫ #·s¡Ã »]–+~. düVü≤ø±s¡ #·≥º+ Á|üø±s¡+
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dü+e‘·‡sêìøÏ ¬s+&ÉT kÕs¡T¢ kıôd’{° eTVü‰»q düuÛÑ\T

»s¡bÕ*. q÷‘·q bÕ\ø£es¡Z+ mìï¬ø’q ‘·sê«‘· 2023

qT+&ç H̊{Ï es¡≈£L 5 Á|ü‹ì<ÛäT\ eTVü≤»q düuÛÑ\T

»]>±sTT. bÕ\ø£esêZìøÏ düuÛ ÑT´\≈£î eT<Û ä´

dü+<Ûëqø£s¡Ô\T>± ñ+&É&É+‘√ bÕ≥T, Á|üC≤kÕ«eT´

j·TT‘·+>± ìs¡íj·÷\T #̊j·T&É+˝À ø°\ø£ uÛÑ÷$Tø£

b˛wæ+#ê*. n≥Te+{Ï  Á|ü‹ì<ÛäT\ Vü‰»s¡T kıôd’{°

eTVü‰»q düuÛÑ≈£î dü+‘·�|æÔø£s¡+>± ñ+&É&É+ Ò̋<äT.

mìï¬ø’q 59 eT+~ Á|ü‹ì<ÛäT\T @ ˇø£ÿ eTVü‰»q

düuÛÑ≈£î Vü‰»s¡T ø± Ò̋<äT. 69 eT+~ ˇø£ÿ eTVü‰»q

düuÛÑ≈£î e÷Á‘·ẙT Vü‰»¬s’Hês¡T. 11 eT+~ Á{≤q‡Œ¤sY

nj·÷´s¡T, eTT>∑TZs¡T |ü<äM $s¡eTD #˚XÊs¡T.

Á|ü‹ì<ÛäT\+<äs¡÷ eTVü‰»qdüuÛÑ≈£î Vü‰»¬s’ #·s¡Ã\˝À

bÕ˝§Zì kıôd’{° |ü⁄s√>∑‹øÏ ‘·eT neT÷\´yÓTÆq

dü\Vü‰\T, dü÷#·q\T Çyê«\ì ø√s¡T‘·THêïeTT.

sêuÀj˚T eTVü‰düuÛÑ≈£î ≈£L&Ü düuÛÑT´\T Vü‰»s¡T

ø±ø£b˛‘̊, ìã+<Ûäq\ Á|üø±s¡+ eT÷&ÉT eTVü‰düuÛÑ\≈£î

es¡Tdü>± Vü‰»s¡T ø±ì Á|ü‹ì<ÛäT\T ‘=\–+#˚

n~Ûø±s¡+ bÕ\ø£es¡ZeTT dæbòÕs¡T‡ ẙTs¡≈£î »qs¡̋ Ÿ

u≤&ûøÏ ñqï~. eTVü‰düuÛÑ Á|ü‹ì<ÛäT\T n+<äs¡÷  ô|’

$wüj·÷\qT >∑eTì+∫ kıôd’{° eTVü‰düuÛÑ\≈£î Vü‰»s¡T

ø±yê\ì $»„|æÔ #̊düTÔHêïeTT. ̋ Ò<ä+fÒ ‘·<äT|ü] #·s¡́ \T

eTVü‰»q düuÛÑ ìs¡íj·T+ Á|üø±s¡+ rdüTø√ã&ÉTqT.

mC…+&Ü 9: n<Ûä́ ≈£åîì nqTeT‹‘√ Ç‘·s¡eTT\T:     á

mC…+&Ü ÁøÏ+<ä @<ÓÿHê n+XÊ\ô|’ #·]Ã+#·<ä\∫q

yês¡T, düe÷#ês¡+ Ò̋<ë   $es¡D ø±e\dæqyês¡T

‘˚~ 28-08-2025˝À>± Áyê‘·|üPs¡«ø£+>±

kıôd’{Ï ø±sê´\j·÷ìøÏ >±ì ˝Ò<ë kıôd’{Ï á

yÓTsTT Ÿ̋   nÁ&Édt incecs@gmail.com≈£î >±ì

|ü+|æ+#·e\dæq~>± ø√s¡T‘·THêïeTT. M{ÏøÏ

eTVü‰»q düuÛÑ̋ À düe÷<Ûëq+ #Ó|üŒã&ÉTqT.

eTVü‰»qdüuÛÑ H√{°düTqT kıôd’{° Ä|ò”düT

H√{°düT  uÀs¡T ¶, kıôd’{° yÓuŸôd’{Ÿ\˝À ≈£L&Ü

ñ+#·&ÉyÓTÆq~. n+‘̊ø±≈£î+&Ü eTVü‰»q düuÛÑ yÓTùdCŸ

düuÛÑT´\ ôd Ÿ̋ bǫ̀ Hé\≈£î yÓTùdCŸ eT]j·TT yê{≤‡|t\ <ë«sê

≈£L&Ü |ü+|æ+#·&É+ »s¡T>∑T‘·T+~.

Society must hold two General Body
meetings each year. Since the election of
the new managing  Committee in 2023, a
total of five General Body meetings of
representatives have been held to date.
Representatives are expected to act as
intermediaries between the board of
management and members, and to play a
crucial role in making democratic decisions.
However, the attendance of representatives
at these meetings has been unsatisfactory.
Out of all elected representatives, 59
members have not attended even a single
General Body meeting, and 69 members
have attended only one meeting.
Additionally, 11 members were transferred
and 3 members retired during this period.
We request that all representatives attend
the General Body meetings, actively
participate in discussions, and express their
valuable suggestions and advice for the
progress of the Society. If representatives
fail to attend the upcoming General Body
meeting as well, the General Body has the
authority based on the board of
management's recommendation to remove
those who are absent for three consecutive
General Body meetings. We urge all
representatives to take due note of this
matter and ensure their presence.
Otherwise, further action will be taken as
per the General Body’s decision.
Agenda 9: Any other agenda points with
the President’s Permission :  Those who
wish to discuss any issues under this agenda
or require information or clarification are
requested to submit their written queries to
the society office or the society email address
incecs@gmail.com by 28-08-2025. Those will
be answered in the General Body Meeting.

The notice for the General Body
Meeting will also be posted on the society
office notice board and the society website.
Additionally, the General Body Meeting
message will be sent to members’
cell phones via message and WhatsApp.
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eTq kıôd’{Ï yÓuŸôd’{Ÿ̋ À düuÛÑT´\ kÂ\uÛÑ́ +

ø√dü+ ªª|òü¬sZ{Ÿ bÕdü«sY¶μμ m+|æø£ CÀ&ç+#·ã&çq<äì MT≈£î

düe÷#ês¡+. Ç|ü⁄Œ&ÉT düuÛÑT´\T ‘·eT eT]Ãb˛sTTq

bÕdtesY¶qT dü«j·T+>± Øôd{Ÿ #̊düTø√e#·TÃqT.

yÓuŸôd’{Ÿ˝À ªª|òü ¬sZ{Ÿ bÕdü«sY¶μμ m+|æø£qT

ñ|üjÓ÷–+#·&É+ ø√dü+ düuÛÑT´\T á ÁøÏ+~ #·s¡´\T

rdüTø√e\dæq ñ+~ :

1) Ç|üŒ{Ïπø yÓuŸôd’{Ÿì ̋ ≤–Hé #̊dæ ñ|üjÓ÷–düTÔqï yês¡T

‘·|üŒìdü]>± ªªyÓTÆ ôVAyéTμμ m+|æø£qT m+#·Tø√yê*.

2) ‘·sê«‘· MT Ábıô|ò’̋ Ÿ ∫Á‘·+ |üø£ÿq ñqï ªªm&ç{Ÿ Ábıô|ò’̋ Ÿμμ

m+|æø£ô|’ øÏ¢ø̆ #̊j·T+&ç. MT ø√dü+ |ü~ Á|üX̄ï\T nø£ÿ&É

Á|ü<ä]Ù+|üã&É‘êsTT.

3) |ü~ (10) Á|üX̄ï\˝À eT÷&çü+{Ïì (3) m+#·T≈£îì

düe÷<ÛëHê\T sêj·T+&ç. uÛÑ$wǘ ‘Y Á|üjÓ÷»Hê\ ø√dü+

MTs¡T Bìï >∑Ts¡TÔ+#·Tø√yê*.

4)MTs¡T m|ü⁄Œ&Ó’Hê MT bÕdtesY¶qT eTs¡∫ b˛sTTq≥¢sTT‘̊,

ªª|òü¬sZ{Ÿ bÕdü«sY¶μμ ô|’ øÏ¢ø̆ #̊dæ, Ç+‘·≈£î eTT+<äT Ç∫Ãq

Á|üX̄ï\≈£î düe÷<Ûëq$Te«&É+ <ë«sê MTs¡T MT bÕdtesY¶qT

Øôd{Ÿ #̊düTø√>∑\T>∑T‘ês¡T.

düuÛÑT´\T>± #˚πsyês¡T rdüTø√e\dæq C≤Á>∑‘·Ô\T

kıôd’{°˝À düuÛÑ´‘·«+ rdüTø=H˚≥|ü&ÉT á

ÁøÏ+~ C≤Á>∑‘·Ô\T rdüTø√yê\ì ø√s¡T#·THêïeTT.

1) düuÛÑ´‘·« bòÕs¡+˝À ñqï nìï ø±\yéT‡qT πø|æ≥˝Ÿ

˝…≥sY‡‘√ |üP]Ô>± ì+bÕ*.

2) ø={Ïºy˚‘·\T, ~<äT›fi¯ófl e⁄+&Ésê<äT. yÓ’{ŸqsY m{Ïº

|ü]dæú‘·T\˝ÀqT yê&Ésê<äT.

3) Á|üdüTÔ‘·|ü⁄ eT]j·TT |ü]àHÓ+≥T ∫s¡THêe÷

|üP]Ô>± Áyêj·÷*.

4) Á|üdüTÔ‘·|ü⁄ bÕdt b˛s¡Tº ôd’E ø£\sY bò˛{ÀqT

»‘·|üsêÃ*.

5) Á|üdüTÔ‘·|ü⁄ ù|dæ¢|t nf…dtº #˚sTT+∫, n|æ¢πøwüHé‘√

»‘· |üsêÃ*.

6) y˚πs Á|ü<˚X¯eTT qT+&ç ã~©ô|’ e∫Ãqyês¡T LPC
eT÷yéyÓT+{Ÿ Äs¡¶s¡T, NOC,  >∑‘·+˝À |üì#˚dæq

#√≥ kıôd’{° qT+&ç øÏ¢j·T¬sHé‡    (NO DUES)

˝…≥sY »‘·|üs¡#ê*.

7) y˚πs @ Á¬ø&ç{Ÿ kıôd’{°˝À düuÛÑ´‘·«eTTHêï, Ä

kıôd’{° ˝Àì düuÛÑ´‘·«eTTqT s¡<äT› #˚düTø=ì Ä

kı ôd ’{ °  qT+& ç  ø Ï ¢j · T ¬ sH é ‡  ˝ …≥s Y

rdüT≈£îe∫Ãq|ü⁄&ÉT e÷Á‘·y˚T düuÛÑ´‘·« <äs¡U≤düTÔqT

|ü]o*+#·&É+ »s¡T>∑T‘·T+~.

We would like to inform you that the
“Forgot Password” option has been added
to our society website for members’
convenience. Members can now reset their
forgotten passwords themselves.

To use the “Forgot Password”
option on the website, members should
follow these steps:
1) Members who are already logged in to
the website should select the “My Home”
option.
2) Click on the “Edit Profile” option next to
your profile picture.
3) Ten questions will be displayed there.
Choose and answer three (3) of ten (10)
questions. Remember these answers for
future use.
4) If you forgot your password at any time,
you can click on “Forgot Password” and
answer the previously provided questions
to reset your password.

Precautions for Membership
Applications:

1) All columns in the membership form must
be filled out completely in capital letters.

2) No corrections or overwriting should be
present. fluid / Whitener must not be
used under any circumstances.

3) Provide both current and permanent
addresses completely.

4) Attach a current passport-sized colour
photograph.

5) Attach the current payslip, duly attested,
with the application.

6) Those coming from other locations on
transfer must attach an LPC, Movement
Order, NOC, and a clearance letter No
dues from the society where they
previously worked.

7) Membership applications will only be
considered after cancelling membership
in other credit societies and obtaining a
clearance letter from those societies.

8) A local bank account must be provided. If
the salary account is in a non-local area,
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8) ˝Àø£˝Ÿ u≤´+≈£î nøö+{Ÿ ‘·|üŒìdü]>± ñ+&Ü*.

˝Ò<ë J‘·+ rdüT≈£î+≥Tqï U≤‘ê $XÊUÒ‘·s¡

ÁbÕ+‘·+˝À ñ+fÒ, dü<äs¡T ñ<√´– u≤<Ûä´‘·

eVæ≤dü÷Ô sêdæq nuÛÑ´s¡Δq |üÁ‘·+qT <äs¡U≤düTÔ‘√

bÕ≥T | ü+bÕ*. kı ôd ’{ °  w üs ¡‘ · T\T

n+^ø£]+#ê*.

˝ÀqT &Ü≈£î´yÓT+≥T ì+ù|≥|ü&ÉT rdüTø√yê*‡q

C≤Á>∑‘·Ô\T

1. ˝ÀqT &Ü≈£î´yÓT+{Ÿ˝À ñqï nìï ø±\yéT‡qT

ø±´|æ≥˝Ÿ ˝…≥sY‡‘√ |üP]Ô>± ì+bÕ*.

2. ø={Ïºy˚‘·\T, ~<äT›fi¯ófl ñ+&Ésê<äT.

3. yÓ’{ŸqsY m{Ïº |ü]dæú‘·T˝À¢qT yê&Ésê<äT.

4. düuÛ ÑT´ì, C≤MTqT<ës¡T\T eT]j·TT kÕøÏ å

dü+‘·ø±\T  kıôd’{°˝Àì &çõ≥˝Ÿ dü+‘·ø£+‘√

dü]b˛* ñ+&Ü*.

5. ns¡ Ω‘· ø£*–q yê]H˚ C≤MTqT<ës¡T\T>±

rdüTø√yê*.

6. Ç< ä › s ¡ T  C≤MTqT<ës ¡ T\˝À ˇø £]ø Ï  2

dü+e‘·‡sê\ ô|’ã&çq kıôd’{° düØ«düT ñ+&Ü*.

7. 5 dü+e‘·‡sê\ø£+fÒ ‘·≈£îÿe düØ«düT e⁄qïyês¡T

2 b˛dtº&˚f…&é #Ó≈£îÿ\qT ˝ÀqT &Ü≈£î´yÓT+≥T≈£î

»‘· #˚j·÷*‡ ñ+≥T+~.

8. ø£˙dü+ ¬s+&ÉT dü+e‘·‡sê\ kıôd’{° düØ«düT

|üP]Ô#˚dæq yê]øÏ e÷Á‘·y˚T ôdŒwü˝Ÿ ˝ÀqT

Çe«ã&ÉT‘·T+~.

9. >∑‘·+˝À kıôd’{° qT+&ç |üP]Ô »qs¡˝Ÿ/ôdŒwü˝Ÿ/

cÕsYº ˝ÀqT bı+~q düuÛ ÑT´\T Ä ˝ÀqT≈£î

dü+ã+~Û+∫ 10 ]ø£eØ\T |üPs¡ÔsTTq ‘·sê«‘·

e÷Á‘·y˚T ˝ÀqT eT+ps¡T #˚j·Tã&ÉTqT.

10. düuÛÑT´\T Ç|üŒ{Ïπø »qs¡˝Ÿ ˝ÀqT rdüTø=ì

ñ+&ç, 2 ]ø£eØ\T nù|¶{Ÿ nsTTq ‘·s¡Tyê‘·

ôdŒwü˝Ÿ ˝ÀqT ø=s¡≈£î kıôd’{°øÏ <äs¡U≤düT Ô

#̊düTø√e#·TÃqT .

11. düuÛÑT´\T yê] jÓTTø£ÿ s¡TD≤ìï bÕøÏåø£+>±/|üP]Ô>±

kıôd’{°øÏ #Ó*¢+∫Hê Ò̋<ë yê] ˝ÀHé Á‹|òtº qT

yÓqøÏÿ rdüT≈£îHêï, nø£ÿ&ç qT+&ç ¬s+&ÉT ]eØ\T

nù|¶{Ÿ nsTTq  ‘·s¡Tyê‘· e÷Á‘·y˚T ˝ÀqT

eT+ps¡T #̊j·Tã&ÉTqT.

>∑eTìø£: düuÛÑT´\T Ä]úø£ dü+e‘·‡s¡+˝À eT<Ûä´ø±*ø£

eT]j·TT dü«\Œø±*ø£ s¡TD≤\T ¬s+&ÉT kÕs¡T¢ e÷Á‘·y˚T

eT+ps¡T #˚j·Tã&ÉTqT.

the applicant must submit a letter from the
employer confirming the responsibility along
with the application. The society’s
conditions must be accepted.
Precautions to be Taken While Filling
up the Loan Document:
1. All columns in the loan document must

be filled out completely using capital
letters.

2. There should be no overwriting or
corrections.

3. Correction fluid should not be used under
any circumstances.

4. The signatures of the member, surety,
and witness must match the digital
signatures from the Society.

5. Only eligible persons should be taken
as sureties.

6. At least one of the two sureties must
have more than 2 years of service with
the Society.

7. For those with less than 5 years of
service, two post-dated cheques must
be attached to the loan document.

8. Special loans are granted only to those
who have completed at least two years
of service with the Society.

9. Members who have previously received
full General/Special/Short-term loans
from the Society will only be granted a
new loan after 10 recoveries related to
the previous loan are completed.

10.Members who have already taken out a
General loan can apply to the Society
for a Special loan after 2 recoveries are
updated.

11. The loan is only after two recoveries are
updated from the Date, whether the
members remit their loan partially/fully to
the society or take back the loan thrift.

Note: Members can apply for MT and ST
loans only twice within a financial year.
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SUPERVISORY
COUNCIL MEMBERS

SRI REDDI VENKATA RAO
SRI A SUBBA RAJU
SRI B SURESH
SRI S SIVA SANKARA RAO
SRI S JAGAJJEEVANARAM
SRI B JAGADISH

l ¬s&ç¶ yÓ+ø£≥ sêe⁄

l m düTã“sêE

l _ düTπswt

l mdt •eX¯+ø£s¡sêe⁄

l mdt »>∑J®eHésêyéT

l _ »>∑Bwt

|üs¡́ y˚ø£åø£  eT+&É* düuÛÑT´\T

á kıôd’{° MT~, Hê~, eTq~  !

ø±bÕ&ÉTø=H̊ uÛ≤<Ûä́ ‘· eTq n+<ä]~ !!

Áo ¬ø$$$mdt&ç ≈£îe÷sY n<Ûä´≈£åî\T

leT‹ m+.eT+E ñbÕ<Ûä´≈£åî\T

Áo  yÓ’ n+»ì sêCÒwt ø±s¡́ <ä]Ù

Áo  {Ï.$»jYT ≈£îe÷sY düVü‰j·T ø±s¡́ <ä]Ù

Áo  $.>∑DÒwt ø√XÊ~Ûø±]

Áo  m+.düTπswt bÕ\ø£ es¡Z düuÛÑT´\T

Áo _.Hêj·TT&ÉT u≤ãT bÕ\ø£ es¡Z düuÛÑT´\T

Áo  m+.l<Ûäq #Ó’‘·q´ bÕ\ø£ es¡Z düuÛÑT´\T

Áo  õ.s¡eTD bÕ\ø£ es¡Z düuÛÑT´\T

Áo  õ.s¡ẙTwt bÕ\ø£ es¡Z düuÛÑT´\T

Áo  |æ.dü+‘√wt ≈£îe÷sY bÕ\ø£ es¡Z düuÛÑT´\T

Áo  s¡+»Hé ≈£îe÷sY <ëdt bÕ\ø£ es¡Z düuÛÑT´\T

Áo  &ç.yÓ÷Vü≤Hésêe⁄ bÕ\ø£ es¡Z düuÛÑT´\T

Áo  &ç.yÓ+ø£≥bÕ\yÓ[¢ bÕ\ø£ es¡Z düuÛÑT´\T

Áo  {Ï.Hê>∑Hé <=s¡ bÕ\ø£ es¡Z düuÛÑT´\T

bÕ\ø£ es¡Z düuÛÑT´\T

Sri K V V V S D Kumar President

Smt. M.Manju Vice-President

Sri Y Anjani Rajesh Secretary

Sri T Vijay Kumar Asst.Secretary

Sri V Ganesh Treasurer

Sri M Suresh Director

Sri B Naidu Babu Director

Sri M S D Chaitanya Director

Sri G Ramana Director

Sri G Ramesh Director

Sri P Santhosh Kumar Director

Sri Ranjan Kumar Dash Director

Sri  D Mohan Rao Director

Sri D Venkata Palavelli Director

Sri T Nagan Dora Director

Board of Management




